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The OLRC is...

... a cost-effective, shared
services, member driven labour
relations organization.




Vision

VISION: Where we are going

We will be the preferred provider of strategic labour relations services in support of the school districts we serve.

MISSION: What we do

Providing trusted, efficient labour relations solutions that enhance the working and learning cultures of member school
districts.

VALUES: What we believe in and how we behave

e Integrity — We act with honesty, respect and sensitivity without compromising the truth.

e Competence — We are trusted experts who keep learning and developing others to increase individual and organizational
capacity.

e Customer Centric — We are school district focused, providing timely, effective and enduring advice in support of the public
education system.

¢ Objective — We use evidence-based decision making and thoughtfully manage emotion.

¢ Collaborative — We build relationships with school districts, partners and stakeholders and work together to create
sustainable solutions and shared success.
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OLRC Governance
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Our Members

SD 10 (Arrow Lakes)

SD 19 (Revelstoke)

SD 22 (Vernon)

SD 51 (Boundary)
SD 53 (Okanagan Similkameen)
SD 58 (Nicola-Similkameen)

SD 74 (Gold Trail)
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Tammy Sowinski Nikki Cescon Kathy Wright
Executive Director Executive Assistant — Workplace Health Specialist
Human Resources



Services Offered

1. LABOUR RELATIONS 2. INVESTIGATION 3. EMPLOYEE &
SUPPORT SERVICES WORKPLACE HEALTH

Leading constructive collective agreement Conducting and supporting misconduct and Providing resources and processes to enhance
negotiations and consistent contract harassment investigations that lead to objective employee health and workplace culture.
administration in support of organizational and sustainable outcomes.

objectives and respectful working relationships.



OLRC file tracking 2014-2025

2014-2025 OLRC FILES OPENED
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Value

Why choose us?

Customers choose us because we provide
guality, timely, cost-effective service that
respects local culture.

Deliverables

Defensible decision making on labour
relations matters

Effective processes and proportionate
response to concerns/complaints

Productive and respectful union
relationships

Enduring collective agreements




Thank you

Tammy Sowinski, Executive Director
778.478.0121 office

250.878.6881 cell

tsowinski@olrc.ca

Nikki Cescon, Executive Assistant - Human Resources
778.478.0121 office

250.859.5395 cell

ncescon@olrc.ca

Kathy Wright, Workplace Health Specialist
778.478.0121 office

604.351.5367 cell

kwright@olrc.ca
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