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2025 LOCAL MATTERS AGREEMENT
BETWEEN
The Board of Education of School District No.58 (Nicola Similkameen)
AND
Nicola Valley and Princeton District Teachers’ Union
1. The parties hereby agree to amend the 2022-2025 Collective Agreement as set out
below.
2. The amendments will be included in the 2025 — 202X Working Document.

3. The amendments are subject to ratification by the processes established by the local
union/BCTF and the Board of Education/BCPSEA.

4. These amendments will become effective (please click to check one box):
Upon completion of successful ratifications of the LMA,
U July 1, 2025;
[0 On separate implementation dates as identified in each amended article;

[0 Upon completion of the provincial bargaining table, but no earlier than
July 1, 2025. (default where agreement is not otherwise reached)



Agreed to Local Matters:

Article Number-and Title

Implementation Date
indicate one of:

e - “local ratification;

e July1,2025; 0r

e provincial ratification

Article A.23 Teachers’ Assistants

Local Ratification

Article A.24 Copy of Agreement

Local Ratification

Article A.25 Staff Orientation

Local Ratification

Article B.25 Canada Savings Bond Payroll Deductions

Local Ratification

Article C.23 Job Sharing

Local Ratification

Article D.30 Occupational health and Safety Committee

Local Ratification

Article E.21 Filling of Vacancies

Local Ratification

Article E.22 Reassignment

Local Ratification

Article E.25 Personnel Files

Local Ratification

Article E.27 Race Relations

Local Ratification

5. The agreed to amendments are attached and form part of this local matters

agreement.

Dated the 28 of November 2024

( %6@ T

School District JSEZ\(ﬁicoIa Similkameen) Nicola Valley T€achers Union

Prin¢eton District Teachers Union




S9 Article A.23 Teachers’ Assistants Nov 28, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-threugh. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

ARTICLE A.23 FEACHERS-ASSISTANTS-EDUCATION ASSISTANTS

A.23.12. All teachers-assistants education assistants hired to assist teachers in providing
services to children, shall be under the direction of the teacher(s) being supported and
under the supervision of the corresponding principal or designate.

A.23.23-When an education assistant teacher's-assistant is absent, the principal or designate
will determine, in consultation with the teacher, if the assistant should be replaced.

A.23.34. Teachers'assistants Education assistants shall not be used in calculating the
pupil/teacher ratio.

SIGNED at Merrit, British Columbia this 28th day of November, 2024.

Ffﬁ THE BOARD FOR THE UNION
(b ol
Courtne jwra ce Vince Kanigan /
Supené dent of Schools President, Nicol4 Valley Teachers Union
Tr|na ouI|n

President, Princeton District Teachers Union



S5 Article A.24 Copy of Agreement Nov 27, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

a alalialalkiala
>

A . . ghing ot d-shall-previd pien; The Board
shall provide twenty-five (25) bound copies of the most recent Collective Agreement to the
Union within thirty (30) days of final melding of the agreement this-agreement. Upon

request by individual employees, further bound copies will be provided within-thirty-(30)-days.

SIGNED at Merrit, British Columbia this 27th day of November, 2024.

FOR THE BOARD FOR THE UNION

o pAs

Courtnmwra nce Vince Kanigan /

Superi ent of Schools President, Nicola Valley Teachers Union

Trinﬁa/(%ulin
Presfdent, Princeton District Teachers Union




S6 Article A.25 Staff Orientation Nov 27, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-threugh. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

ARTICLE A.25 STAFF ORIENTATION

A.25.1. All newly appointed teachers shall receive;pri ,
fh j j } ies, an orientation jointly sponsored
by the Board and the Union. Such orientation shall be scheduled twice a school
year. The first orientation shall be completed by October 15 and the second
orientation by March 15 of each school year.

A.25.2. The orientation shall acquaint employees with the basic operation of the School District
as well as the rights and responsibilities under the Collective Agreement.

A.25.3. The orientation shall not interfere with teacher duties as outlined in this Agreement.

SIGNED at Merrit, British Columbia this 27th day of November, 2024.

FOR THE BOARD FOR THE UNION

Cd . pr—
Courtneylawrance Vince Kanigan 4
Superintepdent of Schools President, Nicola Valley Teachers Union

TA/\M\R

Trinayloulin
President, Princeton District Teachers Union




S% Article B.25 Canada Savings Bond Payroll Deductions Nov 27, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the sighed
off language below will form part of the collective agreement upon ratification.

SIGNED at Merrit, British Columbia this 27th day of November, 2024.

FOR THE BOARD FOR THE UNION

/ Qos Mo\ \\/A‘/ /) / 7
Courtney rance Vince Kanigan
Supermte ent of Schools President, Nicola Valley Teachers Union
ﬂf/\ml/}m
TrinaWIouIin

President, Princeton District Teachers Union

Page 1 of 1



S11 Article C.23 Job Sharing Nov 28, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

ARTICLE C.23 JOB SHARING

C.23.1.

C.23.2

C.23.3

C.23.4

C.23.5

C.23.6

Two continuing contract teachers may jointly request, before April 1,
a specified job-sharing assignment in respect to a single full-time
position for the entire subsequent school year.

Providing the Superintendent or designate, in consultation with the
school(s) Administrative Officer(s) and teacher applicants, is
satisfied a job-sharing proposal is educationally sound, the request
shall not be unreasonably denied.

Where the request is granted, all provisions of this Agreement
regarding part-time teachers shall be in effect.

In the absence of one (1) of the job-sharing partners, for more than five
(5) consecutive days, the remaining partner shall, exceptin
extenuating circumstances, assume full-time teaching duties and shall
be paid on scale.

When a job-sharing partnership is concluding:
i. the teachers may jointly request to renew for the following

year as per C.23.1, or

ii. the job sharing partner who originally held the position shall
have the option to continue to fill the position, or

iii. the full-time position shall be posted, if the position was not
previously assigned to either job share teacher.

iv. Teachers shall be entitled to return to the percentage
assignment time held prior to the shared assignment.

The provisions contained in this Article will be in effect for the term
of the 2025 Collective Agreement and will expire unless the District
and the Union mutually agree to extend or amend the terms.

SIGNED at Merrit, British Columbia this 28th day of November, 2024.

FOR THE BOARD FOR THE UNION



/),A/Jé/ = P )/\ /L“!

ourtney L Wrance Vmce Kanigan
Superint nt of Schools President, Nicola Valley Teachers Union

~Tnealin

rgé Moulin
dent, Princeton District Teachers Union




S8 Article D.30 Occupational Health and Safety Nov 28, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

ARTICLED.30 DISTRICT OCCUPATIONAL HEALTH AND SAFETY
COMMITTEE

D.30.1. Both parties subscribe to the need for a safe and healthy work environment.
The District Occupational Health and Safety Committee shall assist in creating
a safe place of work and learning at all work sites in the District while
supporting site-based committees. i i

D.30.2. a.

The Union shall appoint two (2) representatives to the District
Occupational Health and Safety Committee of School District No. 58
(Nicola-Similkameen). This committee will consist of six (6) members.
The structure will be:

i N.V.P.D.T.U Representatives 2
. C.U.P.E. Representative 1
ii. Management Representatives 3
TOTAL 6

The respective parties are responsible for appointing their own
committee members. Each committee member should have an alternate
available to attend meetings in their absence.

i ing- The Committee will elect two co-chairs. One
chair shall be a management representative, and one shall be a

representative from the NVPDTU or CUPE.



D.30.3. The District Occupational Health and Safety Committee shall:

a. hold regular meetings to review any matters pertinent to health and
safety and to recommend corrective measures where warranted.

b. ensure that each all staff have been provided reem-has-been-supplied
with digital information regarding the a-cepy-efthe School District No.
58 (Nicola-Similkameen) Occupational Health and Safety Program
Manual and such manuals information as required by WorkSafeBC.

c. make recommendations to the employer regarding actions that will
improve the effectiveness of the Health and Safety programs at
District work sites.

D.30.4. Minutes of all District Occupational Health and Safety Committee meetings
shall be kept and a copy of such minutes shall be sent to the executive of the
Union and the employer.

D.30.5. The District Occupational Health and Safety Committee shall meet annually in
June to conduct a committee evaluation and review its effectiveness.
review its-effectiveness- The committee shall address any concerns that are
identified.

D.30.6. Where the Board chooses not to act on recommendations from the District
Occupational Health and Safety Committee, reasons shall be provided to the
committee and recorded in the committee minutes.

SIGNED at Merrit, British Columbia this 28th day of November, 2024.
FOB)THE BOARD FOR THE UNION
(e, 4yl |

CourtneMnce Vince Kanigan/
Superinténeént of Schools President, Nicola Valley Teachers Union

Trina[Moulin
President, Princeton District Teachers Union
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$4 Article E.21 Filling of Vacancies Nov 27, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the signed
off language below will form part of the collective agreement upon ratification. -

ARTICLEE.21  FILLING OF VACANCIES

E.21.1.

E.21.2.

E.21.3.

Vacancies that occur may be filled by in-school reassignment, without posting the
position; possibly creating other vacancies. (See also Article E.20.1 and E.22.4)

When vacancies arise within the district, the Beard District shall give consideration to:

a. placing a teacher returning from leave of absence (See the Employment
Standards Act);
b. re-engaging teachers with appropriate qualifications from the recall list, as

determined by Article C.20.4 Teachers’ Right of Re-engagement;

G. attempting to satisfy the reassignment requests (see also Article E.22.3) of
teachers for vacancies occurring prior to the start of the school year.

The parties agree that keeping in mind the needs of the pupils and the well-being of the
school, the right and exclusive responsibility to fill vacancies in a fair, reasonable and
non-discriminatory manner rests exclusively with the Superintendent of Schools
Schoel-Beard.

The name of the successful applicant for each position shall be posted in all schools
and centres of the school district.

A teacher who is unsuccessful in a posting shall have the opportunity to meet with the
administrative officer involved within seven (7) days after they became aware of the
successful applicant. If the employee is not satisfied after meeting with the
Administrative Officer, the employee shall have the opportunity to meet with the
Superintendent of Schools within a further seven (7) days to discuss the teacher's
concerns.



SIGNED at Merrit, British Columbia this 27th day of November, 2024.

FOR THE BOARD FOR THE UNION
Courtney ance Vmce Kamga
Superln nt of Schools President, Nicola Valley Teachers Union

'_/W\V/\.Ml l/\\m

Trma!(/ioulm
President, Princeton District Teachers Union

Page 2 of 2
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S¢ Article E.22 Reassignment Nov 28, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

ARTICLEE.22 REASSIGNMENT
E.22.1. General

The reassignment of teachers is a means of enriching school programs, providing for
the effective utilization of teaching personnel, and a reflection of changing enroliment
patterns.

E.22.2. Board District Initiated Reassignments

a.

b.

Reassignments are grievable only as specifically provided within this article.

Reassignment to a significantly different teaching assignment shall not be used
by the District Beard as a means of discipline and if alleged, may be grieved.

A Board District official intending to recommend reassignment of a teacher
shall meet with the teacher prior to the recommendation being placed before
the Superintendent of Schools Beard. The nature of the reassignment, and
the reasons for it shall be communicated to the teacher.

The teacher may be accompanied by a member of the Union.

The teacher shall have the opportunity to consider the matter and reply
before the recommendation is placed before the Superintendent of
SchoolsBeard.

A teacher may refuse such a reassignment, and elect to be placed on
the recall list under Article C.20 Layoff, Recall and Severance (but not
be entitled to severance pay).

A teacher who is reassigned for reasons of projected enroliment decline
or position reduction shall, subject to operational requirements, be
considered for the position previously held in the event that the projected
factors do not actually materialize. If the teacher's request is not granted
and the position is filled by a teacher on a temporary appointment, the
teacher shall have the right of first refusal for the position for the
following school year.




SIGNED at Merrit, British Columbia this 28th day of November, 2024.

F THE BOARD FOR THE UNION
o A A A A [T
RO - - 14
Courtney Lawrance Vince Kanigan
Supetiitehdent of Schools President, Nicola Valley Teachers Union

/N\;A/\AML/D»
Trina ulin

President, Princeton District Teachers Union




S10 Atticle E.25 Personnel Files Nov 28, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE:; All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

ARTICLE E.25 PERSONNEL FILES

E.251.

E.25.2.

E.25.3.

E.25.4.

E.25.5.

E.25.6.

E.25.7.

E.25.8.

The district office shall maintain only one (1) personnel file for each teacher. Any file
relating to an employee kept at a school shall be turned over to the district office when
the administrative officer leaves that school. Only information in accordance with
Article E.25.6 shall be retained from the school file.

Letters of a disciplinary nature regarding a teacher and placed in their personnel file
shall be copied to the teacher and to the union.

After receiving a request from an employee, the Superintendent of Schools in respect
to the district file or the principal of the school in respect of any school file shall grant
access to that employee's file. Subject to the employee's written authorization, the
Local Union President or Vice-President may review an employee's personnel file in
their absence.

The Superintendent of Schools or their designate shall be present when a teacher
reviews their file and the teacher may be accompanied by an individual of their
choosing.

The teacher may place a letter of rebuttal on file disagreeing with any contentious
material relating to the employment of the teacher.

Only matters which are factual and relevant to the employment of the teacher shall be
kept in these files.

Where disciplinary action is taken by the Board against an employee, or when an
investigation takes place anonymeus-letters-or-notes-are-investigated, the documents
of that case will be kept in a separate envelope in the employee's personnel file. The
envelope shall be accessible to persons other than the employee only with the
permission of the Superintendent of Schools or their designate. A complete record will
be kept of the name and date of all persons reviewing the contents of the envelope.

Except for matters of discipline, the contents of a teacher's file are not grievable.

acl-o Y ValdaYaldaTodala



E.25.9 Upon written request to the Superintendent, material critical of the teacher,
including letters of discipline, may be removed from the teachers’ file five (5)
years after filing, provided no further material critical of the teacher was
subsequently filed. Such request shail not be unreasonably denied.

SIGNED at Merrit, British Columbia this 28th day of November, 2024.

FOR THE BOARD FOR THE UNION
Loz j&4 VA [ﬂ—*— IZY
ourtney awrancé Vince Kanigan /
Superintdndgnt of Schools President, Nicola Valley Teachers Union
TMenlam
Trina Moulin

President, Princeton District Teachers Union



S4 Article E.27 Race Relations Nov 27, 2024

SD 58 AND NVPTU AGREED UPON LANGUAGE

NOTE: All changes to the collective agreement are shown in bold print. Any language removed
from the collective agreement is shown as stricken-through. The parties agree that the signed
off language below will form part of the collective agreement upon ratification.

ARTICLEE.27 RACEREEAHONSANTI-RACISM

E.27.1. The Board and the Union do not condone any expression of racism.

E.27.2. Any written allegation of racism by an employee within the school district will be
investigated by the Superintendent or the designate and the results will be reported to
the Board.

E.27.3. The administrative officer and school staff representative are encouraged to bring this
matter to the attention of staff at the first staff meeting of the school year.

E.27.4. The parties recognize their mutual responsibility to provide the best educational
services to the students in the district. The parties also recognize the need to hire the
best person for each position to provide this service. One of the factors that may be

considered when hiring the best person for the position is the cultural and mosaic make
up of the community.

SIGNED at Merrit, British Columbia this 27th day of November, 2024.

FOR THE BOARD / FOR THE UNION

Court%{wr-aﬂé Vince Kanigan [/

Superifitendent of Schools President, Nicola Valley Teachers Union

/&AW\M

Trina Moulin
President, Princeton District Teachers Union




