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COLLECTIVE AGREEMENT

O EFFECTIVE JULY 1, 1980 - JUNE 30, 1982

BETWEEN: THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED FOR
AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO. 13 (KETTLE VALLEY)
SCHOOL DISTRICT NO. 14 (SOUTHERN OKANAGAN)
SCHOOL DISTRICT NO. 15 (PENTICTON)
SCHOOL DISTRICT NO. 21 (ARMSTRONG-SPALLUMCHEEN)
SCHOOL DISTRICT NO. 22 (VERNON)
SCHOOL DISTRICT NO. 23 (CENTRAL OKANAGAN)
SCHOOL DISTRICT NO. 77 (SUMMERLAND)
SCHOOL DISTRICT NO. 89 (SHUSWAP)

(hereinafter called the "Employer"I

PARTY OF THE FIRST PART

AND: THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

O (hereinafter called the "Union").

PARTY OF THE SECOND PART

ARTICLE 1: PREAMBLE

WHEREAS it is the desire of both parties to this Agreement:

1. To promote the harmonious relations and settled conditions of employment
between the Employer and the Union.

2. To recognize the mutual value of joint discussion and negotiations i.n
all matters pertaining to working conditions, hours of work and scale
of wages, etc.

3. To encourage efficiency in operation.

4. To promote the morale, well-being and security of all the employees in
the bargaining unit of the Union.

AND WHEREAS i.t is desirable that methods of bargaining and all matters per-
taining to the working conditions of the employees be drawn up in an agreement.

NOW, THEREFORE, the parties agree as follows:
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O ARTICLE 2: RECOGNITION AND NEGOTIATIONS

(a) The Employer or anyone authorized to act on their behalf recognizes the
Union as the sole collective bargaining agency for its employees class-
ified and covered by this Agreement and hereby consents and agrees to
negotiate with the Union or anyone authorized to act on behalf of the
Union, in any and all matters affecting the relationship between the
parties to this Agreement, looking forward to a peaceful and amicable
settlement to any differences that may arise between them.

(b) No Other Agreement

No employee shall be required or permitted to make any written or verbal
agreement with the Employer or his representative which may conflict
with the terms of this collective agreement.

ARTICLE 3: RIGHTS OF EMPLOYER

For the purpose of the application of this Agreement, the "Employer"
shall be the individual School Districts named in the preamble to this
Agreement.

The Union recognizes the rights of the Employer to operate and manage
the schools in accordance with its commitments and responsibilities,
and to make and alter from time to time rules and regulations to be
observed by employees; such rules and regulations shall not be contrary
to any provisions of this Agreement.

The Employer shall always have the right to hire, assign, discipline
and discharge employees for proper cause, and such right shall not be
exercised in a manner inconsistent with the provisions of this Agreement.

ARTICLE 4: NO DISCRIMINATION

The Employer, its servants and agents agree that there shall be no
discrimination, interference, restriction, or coercion exercised or
practised with respect to any employee in the matter of hiring, wage
rates, training, upgrading, promotion, transfer, layoff, discipline,
discharge or otherwise by reason of race, creed, colour, national
origin, political or religious affiliation, sex or marital status,
nor by reason of his membership in a labour union, and the employees
shall at all times and in like manner act in good faith toward the
Employers. ,

ARTICLE 5: UNION SECURITY

Every employee who is now or hereafter becomes a member of the Union
shall maintain his membersh.ip in the Union as, a condition of h Ts

O employment and every new employee whose employment commences hereafter
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O shall within thirty (30) days after the commencement of his employment,
apply for and maintain his membership in the Union as a condition of
his employment.

ARTICLE 6: CHECKOFF OF UNION DUES

The Employer agrees to deduct from the pay of each member of the Union
employed by the Employer any monthly dues or assessments levied, in
accordance with the Union By-Laws and owing by him to the Union. Deduc-
tions shall be made from the payroll of each month and shall be forwarded
to the Secretary-Treasurer of the Union not later than the 10th day of
the month following, accompanied by a list of all employees from whose
wages the deductions have been made.

ARTICLE 7: THE EMPLOYER SHALL ACQUAINT NEW EMPLOYEES

The Employer agrees to acquaint new employees with the fact that an
Agreement between the parties is in effect and with the conditions of
employment set out in Articles 5 and 6 dealing with Union Security and
Dues Checkoff.

New employees shall be presented with a copy of the Agreement by the
Employer and with the name and address of the shop steward on commence-
ment of employment.

O
ARTICLE 8: LABOUR MANAGEMENT NEGOTIATIONS

(a) (i) In the event that the Employer boards do not join together to
negotiate this Agreement or a substitute thereof each Employer
board agrees to the appointment of a Labour Management Negotiations
Committee consisting of four (4) appointees of the Employer and
four (4) appointees of the Unison.

(ii) I.n the event the Employer boards join together to negotiate this
Agreement or a substitute thereof a Labour Management Negotiation
Committee shall be appointed consisting of (a) one Employer appointee
from each board and, (b) the President and Secretary of the Canadian
Union of Public Employees Local 523, plus one appointee from each
school district as Union appointees. Each party shall notify the
other party, in writing, of their appointees and any subsequent
changes thereof under Section (a) (i) and (ii) of this Article.

(b) Additional Representatives

Each party to this Agreement shall have the right to have the assistance
of a representative when dealing or negotiating with the other party.

0



O
-4-

O (c) Meeting of Committee

(d)

In the event of either party wishing to call a meeting of the Committee,
the meeting shall be held at a time and place fixed by mutual agreement,
however, such meeting must be held not later than six (6) calendar days
after the request has been given.

Function of Committee

All matters of mutual concern pertaining to rates of pay, hours of work,
working conditions, collective bargaining, etc., shall be referred to
the Labour Management Negotiation Committee for discussion and settlement.

(e) Time Off for Meetings

Any representative of the Union on this Committee, who is in the employ
of the Employer, shall have the privilege of attending meetings of the
Committee held within working hours without loss of remuneration provided
the department head has prior notice.

ARTICLE 9: 'DEFINITION OF EMPLOYEES

(a) Regular Employees

Are those employees who have been assigned to an established position
and who have completed probation in accordance with Article 10(b). This
includes full and part-time employees.

(b) Temporary Employees

Are those employees who replace regular employees on leave or who are
hired for specific projects.

(c) Regular employees who are employed on a half-time basis or more shall be.
eligible to all benefits provided by this Agreement as the conditions of
the benefit contracts will permit or as specifically provided in benefit
clauses, provided however, that incumbent employees who are employed
less than half-time shall not incur any loss in benefits only because
of the introduction of this clause.

ARTI.CLE 10: SENIORITY

(a) Definition

Seniority is length of service with
for in Articles 10(b) and 10(.c) with
shall date from the original.date of

0
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the Employer and, except as provided
respect to temporary employment,
commencing work.



The Employer shall maintain a seniority list showing the commencement date
of each employee's seniority. An up-to-date seniority list shall be sent
to the Union and posted on all bulletin boards in January of each year.

Seniority shall operate on a bargaining unit-wide basis within each school
district only.

(b) Regular Employees' Attainment of Seniority

Newly hired employees appointed to established positions shall be on
probation for 65 of the employee's working days from the date of commencing
work. During the probationary period employees shall be entitled to all
rights and privileges of this Agreement unless otherwise provided, except
with respect to discharge. The employment of such employees may be
terminated at any time during this probationary period without recourse to
the grievance procedure.

On completion of probation, seniority shall be effective from the original
date of commencing work and any days actually worked as a temporary
employee within the preceding twelve (12) months shall also be counted as
time accumulated for seniority purposes. The date of commencing work where
temporary work is to be counted shall be determined by adding the number of
working days equal to those actually worked by the employee to the date of
commencing work as a regular employee. A statutory holiday shall be
considered a day of work.

(c) Temporary Employees' Attainment of Seniority

Temporary employees shall be placed on the seniority list when they have C

completed 120 days, including paid statutory holidays, in the preceding
twelve (12) months. On being placed on the seniority list, temporary
employees shall be deemed to be regular employees and shall be entitled
to all rights and. privileges of this Agreement, provisions of the benefit
plans permitting.

The date of commencing work for seniority purposes sh.all be the 120th day,
exclusive of Saturdays and Sundays, prior to the day on which the employee
became eligible for inclusion on the seniority list.

(d) Seniority During Absence

If an employee.is absent from work because of sickness, accident, layoffs.,
or leave of absence approved by the Employer, he shall not lose seniority
rights.

An employee shall lose his seniority in the event: 
J

(.i) He is discharged for proper cause and is not reinstated.

(ii) He resi.gns.

(ii.i.) He is absent from work i.n excess of five (.51 working days without
notifying the Employer unless such notice was not reasonably possible.
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(iv) After a layoff, he fails to return to work within seven (7) 

calendar

days, after being notified by registered mail to do so, 
unless through

O sickness or other just cause. It shall be the responsibility of the

employee to keep the Employer informed of his current address.

(v) He is laid off and not re-employed within ten (10) months 
after layoff.

(e) Transfers and Seniority Outside the Bargaining Unit

No employee shall be transferred to a position outside 
the bargaining unit

without his consent. If an employee is transferred to a position outside

of the bargaining unit, or is granted leave of absence in 
accordance with

Article 22 (c) (lst paragraph) of this Agreement, he shall 
retain his

seniority acquired at the date of leaving the unit, but will 
not accumulate

any further seniority. If such'an employee later returns to the bargaining

unit, he shall be placed in a job consistent with his seniority. 
Such

return shall not result in the layoff or bumping of an employee 
holding

greater seniority.

(f) Retention of Seniority Rights

In the event that the Employer shall merge, amalgamate or combine any of its
operations or functions with another Employer, the Employer agrees to the
retention of seniority rights for all employees coming within the new
bargaining unit of the successor Employer.

01

 
ARTICLE 11: LAYOFF, BUMPING AND RECALL

(a) Layoffs and Rehiring Procedure

Both parties recognize that job security should increase in proportion
to length of service. Therefore, in the event of a layoff, employees shall
be laid off in the reverse order of their seniority. Employees shall be
recalled in the order of their seniority, providing they are qualified to
do the work.

Temporary employees not on the seniority list shall not be entitled to
bumping or recall rights.

(b) In the event of a reduction in the work force the Employer shall serve
written notice on those employees who will be laid off, as follows:

(i) Regular employees - not later than thirty (.30) calendar days prior
to the effective date of layoff.

(.ii) Other employees - who have completed three C3). months of continuous
service - not later than seven (7) calendar days prior to the effec-
tive date of layoff.

(iii) Where a recall from layoff is for a temporary period of less than
seven (7) working days, notice under this clause shall not be re-
quired for subsequent layoff.
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Continuation of Benefits

The Employer agrees to pay his share of the monthly premium up to two (2)
months to the Medical Plan for regular employees laid off. In the event
of a longer layoff, employees so affected will be given the right to
continue their coverage through direct payments, provided the plan permits
such coverage.

(d) An employee whose position is subject to layoff or reduction of hours shall
be entitled to bump a junior employee of equal or less hours provided the
employee is qualified to perform the duties of the position occupied by
the junior employee.

ARTICLE 12: PROMOTIONS AND STAFF CHANGES

(a) Employer Shall Notify Union

When a vacancy occurs the Employer shall notify the Union in writing and
post notice of the position in the Employer's office, shops, and on all
Union designated bulletin boards for a minimum of five (5) working days
in order .that all regular employees will know about the position and be
able to make written application therefor. Such notice shall contain
the following information: nature of position, required knowledge and
education,:ability and skills, shift and wage and salary rate or range.

O No advertisement for additional employees shall be made until after such
posting has been completed.

(b) Method of Making Appointments

(c)

Both parties recognize that job opportunity should increase in proportion
to length of service. Therefore, in making staff changes, appointment
shall be made of the applicant having the greatest seniority, and having
the required qualifications, fitness and ability. The successful appli-.
cant shall be placed on trial for a period of sixty-five (65) of the
employee's working days. In the event the successful applicant proves
unsatisfactory in the position during the aforementioned tri.al period,
he shall be returned to his former position without loss of seniority
or salary, and any other employee promoted or transferred because of the
rearrangement of positions, shall also be returned to his former position
without loss of seniority and salary.

Union Notification

J
The Union shall be notified of all appointments, hirings, layoffs,'
rehirings and terminations of employment.

(d) Disabled Employees' Preference

Any employee covered by this Agreement who has given good and faithful

O service to the Employer and who, through advancing years or temporary
disablement is unable to perform his regular duties, may be given the
preference of any light work available at the salary payable at the time
for the position to which he is assigned.
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O (e) Promotions Requiring Higher Qualifications

In cases of promotion requiring higher qualification or certification,
the Employer shall give consideration to employees who do not possess
the required qualifications, but are preparing for qualification prior
to filling of a vacancy. Such employees will be given an opportunity
to qualify within a reasonable length of time and to revert to their
former positions if the required qualifications are not met within
such time.

(f) Transfers

By mutual agreement between the•Employer and the Union, an employee may
be transferred from one position to another in the same classification
within the school district:

(i) If it is considered he can better serve his employer in the new
situation, or it is proven that a move will be beneficial to the
employee.

(ii) An employee may be temporarily transferred for training in an
appropriate school.

(g) Notwithstanding the provisions of Clause 12(a) above, no job postings
shall occur during the months of July and August. The Union agrees
that the Employer may fill any vacancies during this period on a tem-
porary basis, subject to posting in September.

ARTICLE 13: GRIEVANCE PROCEDURE

(a) In order to provide an orderly procedure for the settling of gri.evances,
the Employer acknowledges the right of the Union to appoint, or otherwise
select a Grievance Committee of three (3) members, whose duties shall be
to process any grievance in accordance with the grievance procedure.

(b) The Employer shall recognize up to five (5) Shop Stewards appointed or
otherwise selected by the Union bargaining unit, whose duties shall be
to investigate and to attempt to settle disputes. The number.of Shop
Stewards for each Board shall be as follows:

School District No. 13: 3
School District No. 14: 4
School District No. 15: 3
School District No. 21: 3
School District No. 22: 5
School District No. 23: 5
School District No. 77: 3
School District No. 89: 5

(c) The Union shall notify the Employer, in writing, of the name of each.
n Grievance Committee member and Shop Steward before the Employer shall

/ be required to recognize him.
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(d) The Grievance Committee and Shop Stewards selected according to (a)
and (b) hereof, shall not change so long as they remain employees or
until their successors are chosen.

(e) In order that the work of the Employer shall not be unreasonably
interrupted, the Shop Steward shall not leave his work without obtaining
permission of his supervisor, which permission shall be given within an
hour.

(f) Should a dispute arise between the Employer and any employee(s) or
the Union regarding the interpretation, meaning, operation, or appli-
cation of this Agreement, including any question as to whether a matter
is arbitrable, or where an allegation is made that this Agreement has
been violated, or should any other dispute arise, an earnest effort shall
be made to settle the dispute in the following manner:

Step 1: The aggrieved employee(s) shall submit the grievance to the
Shop Steward. Grievance shall be initiated with all dispatch
but at all times within thirty (30) days.

Step 2: If the Union Grievance Committee considers the grievance to be
justified, the employee(s) concerned, together with his
Steward, shall first seek to settle the dispute with the
appropriate department head, who shall render his decision
within five (5) working days.

O Step 3: Failing agreement being reached in Step 2, the grievance shall
be submitted in writing to the Secretary-Treasurer or, in his
absence, his delegate and a decision shall be rendered within
five (5) days.

Step 4: Failing a satisfactory settlement being reached in Step 3,
upon application the Union shall be granted a hearing at the
next meeting of the Employer. Union to receive decision of
the Employer within ten (10) days after the hearing.

Step 5: Failing a satisfactory settlement being reached in Step 4, the
Union may, on giving five (5) days notice in writing to the
Secretary-Treasurer of its intention, refer the dispute to
arbitration.

(g) Where a dispute involving a question of general application or inter-
pretation occurs, Steps 1, 2 and 3 of this Article may be bypassed.

(h) Replies to written grievances shall be in writing at all stage's. J

(i) Grievances settled satisfactorily within the time allowed shall date
from the time that the grievance was filed.

(j) The Employer shall supply the necessary facilities for the grievance
meetings.

O
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(k) Where the Employer alleges that the Union is in violation of any
provision of the Agreement, the Employer may file a grievance to the
Secretary of the Union within thirty (30) days. The parties shall,
if requested, meet to discuss the matter within ten (10) days. Failing
a satisfactory settlement being reached, the matter may be referred to
arbitration in accordance with Article 14.

ARTICLE 14: ARBITRATION

(a) Composition of Board of Arbitration

(b)

When either party requests that a grievance be submitted to arbitration,
the request shall be made in writing addressed to the other party of
the Agreement. Within five (5) days thereafter each party shall name
an arbitrator to an Arbitration Board and notify the other party of the
name and address of its appointee.

If the recipient of the notice fails to appoint an arbitrator, or if
the two appointees fail to agree upon a chairman within five (5) days,
the appointment shall be made by the Minister of Labour upon the request
of either party.

Board Procedure

The Board may determine its own procedure, but shall give full oppor-
tunity to all parties to present evidence and make representations to
it. The decision of a majority shall be the decision of the Board.

(c) Decisions of the Board

The decision of the Board of Arbitration shall be final and binding on
all parties, but in no event shall the Board of Arbitration have the
power to alter, modify or amend this Agreement in any respect. Should
the parties disagree as to the meaning of the decision, either party
may apply to the chairman of the Board of Arbitration to reconvene the
Board to clarify the decision, which it shall do as quickly as possible.

(d) Expenses of the Board

Each party shall pay:

(i) The fees and expenses of the arbi.trator it appoints.

(ii) One-half (2) of the fees and expenses of the chairman.

(e) Amending of Time Limits

The time limits fixed in both the grievance and arbitration procedure
may be extended by consent of the parties to thi.s Agreement.

0



0 (f) Witnesses

At any stage of the grievance or arbitration procedure, the parties may
have the assistance of the employee(s) concerned as witnesses and any
other witnesses, and all reasonable arrangements will be made to permit
the conferring parties or the arbitrator(s) to have access to any part
of the Employer's premises to view any working conditions which may be
relevant to the settlement of the grievance.

ARTICLE 15: DISCHARGE OR SUSPENSION

(a) Warnings

Whenever the Employer or a deputy deems it necessary to censure an
employee in a manner irdicating that dismissal may follow any repetition
of the act complained of or omission referred to, or may follow if such
employee fails to bring his work up to a required standard by a given
date, the Employer shall within five (5) days thereafter give written
particulars of such censure to the Secretary of the Union.

(b) Discharge Procedure

(i) A regular employee may be dismissed only for proper cause and only
upon the authority of the Employer or his agent. The department
head may suspend an employee but shall immediately report such
action to the Employer. When an employee is discharged or suspended,
he shall be given the reason in the presence of his Steward. Such
employee and the Union shall be advised promptly in writing by the
Employer of the reason for such dismissal or suspension.

(ii) An employee considered by the Union to be wrongfully or improperly
discharged or suspended shall be entitled to a hearing under
Article 13, Grievance Procedure. Step 2 of the Grievance Procedure
shall be omitted in such cases.

(iii) Should it be found upon investigation that an employee has been
improperly suspended or discharged, such employee shall be immed-
iately reinstated in his former position without loss of seniority
rating, and shall be compensated for all time lost in an amount
equal to his normal earnings during the pay period next preceding
such discharge or suspension, or by any other arrangement as to
compensation which is proper and equitable in the opinion of th.e
parties or in the opinion of the Board of Arbitration if the
matter is referred to such a Board. I

ARTICLE 16: HOURS OF WORK

(a) Hours of Work

0 Other than Office Employees

The normal work week shall consist of five (5) eight-hour days from
Monday to Friday inclusive.
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Office Employees

The normal work week shall consist of five (5) seven-hour days from
Monday to Friday inclusive.

Notwithstanding any other provisions of this Agreement, those employees
who of necessity regularly work on Saturday and Sunday shall have as
rest days two other consecutive days of the week. In such event, Saturday
and Sunday shall be considered working days and overtime rates will not
apply excepting for the time worked in excess of the normal work day.
Their days off shall be considered as Saturday and Sunday for overtime
provision purposes. Weekend shifts shall only be established where and
when required for climatic or educational requirements.

(b) Working Schedule

The Employer agrees, in consultation with the Union, to set forth the
working schedule of each department, hereinafter referred to as the
"Work Schedule". The schedule shall be deemed to constitute Schedule "B"
of this Agreement.

(c) Minimum Hours

In the event of an employee starting work in any day and being sent home
before he has completed four (4) hours, he shall be paid for four (4)
hours. In the event that an employee reports for work but is sent home
before commencing to work, he shall be paid for two (2) hours at regular
rates.

This clause shall not require a part-time employee to be paid for more
hours than is regularly required of his job.

(d) Break Periods

All employees shall be permitted a fifteen (15) minute rest period both
in the first half and the second half of a shift.

ARTICLE 17: OVERTIME

(a) Overtime Rates on Weekdays

All time worked beyond the normal work day shall be deemed to be over-
time. Overtime shall be paid for at the rate of time and one-h.alf for
the first two (2) hours and double time after two (2) hours in"any,one
day or shift, Monday to Friday. F

(b) Overtime Rates on Saturdays, Sundays and Holidays

Time worked on an employee's first day of rest (normally Saturday), shall
be paid at time and one-half the standard rate of pay for the first
two (2) hours worked and double time for every hour worked thereafter.
All time worked on an employee's second day of rest (normally Sunday)
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shall be paid at double the standard rate of pay for every hour worked.
Any employee who is required to work on a holiday shall be paid at the
rate of double his standard rate of pay for every hour worked, in
addition to his regular holiday pay.

(c) Bus Drivers

For overtime worked on normal working days or on days of rest, bus drivers
shall be paid as follows:

(i) Driving - at appropriate overtime rates.

(ii) Waiting Time - at straight time rates except for eight (8) hours
sleeping time and one (1) hour per meal which shall be without pay.

(iii) On a day where no driving and only waiting time occurs, a maximum
of eight (8) hours at straight time.

Bus drivers' necessary trip expenses will be paid at full cost on
presentation of paid receipts.

(d) Minimum Call-Back Time

Every employee who is called out and required to work in an emergency
outside his regular working hours shall be paid for a minimum of two (2)
hours at overtime rates and shall be paid from the time .he leaves his

C home to report for duty until the time he arrives back upon proceeding
directly from work.

(e) Overtime During Layoffs

There shall be no extended amount of overtime worked in any operation
while there are employees on layoff in the same or similar type of
operations and who are qualified to perform the available work.

ARTICLE 18: DIFFERENTIAL PAY

Graveyard Shift - thirty cents (30¢) per hour.

Shift to be defined in Schedule "B" of this Agreement.

ARTICLE 19: HOLIDAYS

All employees shal] receive one day's pay for not working on the l
following holidays:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Remembrance DayO Queen's Birthday Christmas Day
Dominion Day Boxing Day
British Columbia Day

or any other day proclaimed by the Dominion or Provincial Government as
a holiday.
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When any of the aforementioned holidays fall on a normal non-working day
and no other day is declared in substitution thereof, employees shall
receive a day off work in lieu of the holiday, at their regular rate of
pay; such day off to be taken at the discretion of the department head
concerned.

ARTICLE 20: ANNUAL VACATIONS

(a) Regular Full-Time Employees

Every employee who has been on the seniority list for at least one (1)
year as at June 30 shall be granted a period of vacation with pay as
provided below:

After 1 year's seniority - 3 weeks
After 7 years' seniority - 4 weeks
After 16 years' seniority - 5 weeks
After 23 years'. seniority - 6 weeks

Any employee who has been on the seniority list for less than one (1)
year as at June 30 shall be granted vacation with pay at the rate of one
and one-quarter (14) working days for each completed month of seniority
but the total allowed shall not exceed fifteen (15) working days.

(b) When an employee is on an approved leave of absence without pay, vacation

O entitlement the following year shall be reduced by one-twelfth (1/12) for
each month or major portion thereof of such leave.

(c) Holidays During Vacation

If a statutory or declared holiday falls or is observed during an employee's
vacation period, he shall be granted an additional day's vacation for such
holiday in addition to his regular vacation time.

(d) Preference in Vacations

The months of July and August shall be the recognized vacation period and
wherever possible vacations shall be granted employees during these months.
However, by mutual agreement, vacations may be arranged in any other months
of the calendar year. In the event of conflict between employee's prefer-
ences, the choice shall be determined by seniority.

(e) Regular Part-Time Employees

Regular part-time employees shall receive vacation pay in accordance with
the following formula:

Less than 1 year of seniority at June 30 - 6% of annual earnings
After 1 year of seniority - 6% of annual earnings
After 7 years of seniority - 8% of annual earnings
After 16 years of seniority - 10% of annual earni.ngs
After 23 years of seniority - 12% of annual earnings
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O Employees not required by the Employer to work shall take leave with pay
during the Christmas and spring break periods and on in-service days.
Vacation pay as required above shall be reduced by the amount of such
leave and the remainder shall be paid at the end of the school year.

(f) Any temporary employee not on the seniority list shall be paid 4% of
annual earnings in lieu of vacations.

(g) An employee leaving the service at any time in his vacation year before
he has had his vacation shall be entitled to a proportionate payment of
salary or wages in lieu of such vacation. When an employee dies, his
estate shall be credited with the value of vacation credits owing to him.

ARTICLE 21: SICK LEAVE PROVISIONS

(a)

(b)

Sick Leave Defined

Sick leave means the period of time a regular employee is permitted to
be absent from work at his regular rate of pay while ill, disabled,
quarantined or because of an accident for which compensation is not
payable under the Workers' Compensation Act.

Sick Leave Allowance Defined

Sick leave allowance means the number of days that a regular employee

O has earned through service to his employer and for which he will be
entitled to sick leave at his regular rate of pay.

Sick leave will not be paid during the probation period: On completion
of the probation period, however, employees will be credited with sick
leave accumulated retroactive to the commencement of probation.

(c) Amount of Sick Leave Allowance

Sick leave allowance shall be earned by a regular employee on the basis
of one and one-half (12) days for each month of service to his Employer.

In any one year when a regular employee has not used Ms sick leave
allowance or has used only a portion of it, the entire unuse.d.,allowanoe
shall accumulate for his future use to a maximum of 180 days.

Deduction shall be made from sick leave allowance on the basis of one (1)
day for each working day (exclusive.of holidays)_ of sick leave granted.

(d) Proof of Illness I

An employee may be required to produce a certificate from a duly qualifi.ed
practitioner for any illness certifying that such employee- is unable to
carry out his duties due to such illness.

O
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(e) Sick Leave During Leave of Absence

When a regular employee is given leave of absence without pay for any
reason or is laid off on account of lack of work and returns to the
service of the Employer upon expiration of such leave of absence or
layoff, he shall not receive sick leave allowance for the period of
such absence but shall retain his cumulative allowance, if any, existing
at the time of such leave or layoff.

(f) Leave of Absence Without Pay

Leave of absence because of illness shall be granted without pay to a
regular employee who does not gwalify for sick leave or who is unable
to return to work at the termination of the period during which he is
entitled to sick leave. Such leave of absence shall be limited to one
(1) year. At the end. of one (1) year any extension can only be granted
upon review and by mutual agreement of the parties hereto.

(g) Sick Leave Allowance Records

A record of all unused sick leave allowance will be kept by the Employer.
The Employer shall advise each regular employee annually of the amount of
his accumulated sick leave allowance. Any regular employee is to be
advised, on application, of the amount of his sick leave allowance:

(h) All sick leave credits are cancelled upon termination of employment.

C
(i) Each board shall establish a sick leave bank to provide paid sick leave

for those employees who have insufficient credits to cover their sick
leave needs. All credits in the bank as at June 30, 1977 shall be
retained. Employees shall contribute at the rate of one-quarter (4)
day per month until the bank reaches the following maximum:

SD #13 100 days
SD #14 100 days
SD #15 300 days
SD #21 100 days
SD #22 300 days
SD #23 500 days
SD #77 100 days
SD #89 300 days

When the maximum is reached, deductions from the employee shall cease.
until the bank falls to 50% of maximum, at which time deductions shall
recommence at one-quarter (4) day per month. until maximum is agai'nr reached.

A joint committee shall be established at the school district level to
administer the bank for that.school district. Applications for with-
drawals from the bank shall be made to the Secretary-Treasurer of the
board and forwarded to the committee for approval. Any withdrawal from
the bank shall require the consent of both the Union and the Board.

O Employees will be required to have at least one (1) year on the seniority
list before being entitled to participate in the sick leave bank.
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C ARTICLE 22: LEAVE OF ABSENCE

(a) For Union Business

Where permission has been granted to representatives of the Union to
leave their employment temporarily to meet with the Employer with
respect to negotiations, grievances,:safety or labour-management
matters, they shall suffer no loss of pay for time so spent.

(b) Union Conventions

The Employer shall grant leave of absence without pay to not more than
two (2) employees each in School Districts 13, 14, 15, 21 and 77 and
three (3) employees each in School Districts 22, 23 and 89, to represent
the Union at Union conventions, to attend Union seminars or to carry
on other Union business, provided that the total leave per year to any
employee shall not exceed twenty-one (.21) days.

(c) Leave for Union Officers

Any employee who is elected or selected for a full-time position with
the Union or any body with which the Union is affiliated, or who is
elected to public office shall be granted leave of absence without pay
by the Employer for a period of one (1) year. Such leave shall be
renewed each year during his term of office.

O The Employer shall grant leave without pay to the President or Secretary-
Treasurer of Local 523 to carry out necessary Union business.

(d) Bereavement Leave

A regular employee shall be granted a maximum of three (31 regularly
scheduled consecutive work days leave without loss of salary or wages
in the case of the death of a parent, wife, husband, sister, brother,
child, grandchild, grandparent, mother-in-law or father-in-law.
Reasonable leave of absence shall be granted for travel and estate
affairs without pay.

One (1) day shall be granted without loss of salary or wages to a
regular employee to attend a funeral as a pallbearer, provided such
employee has the approval of his supervisor or department head.

(.e) Compassionate Leave

Where a regular employee makes written application for compassionate
leave because of serious illness within his family and where such l eave
is approved by the Employer, leave of absence with pay up to a maximum
of twelve (12) days per year will be granted. The employee may be
required to produce a certi.ficate from a duly qualified medical practi-
tioner as proof of such illness in hi.s family.

O
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(f) Jury Duty

The Employer shall pay a regular employee who is required to serve as
a juror or court witness the difference between his normal earnings
and the payment he receives for jury service or court witness. The
employee will present proof of service and the amount of pay received.

(g) Maternity Leave

Employees shall be granted maternity leave in accordance with provisions
of the British Columbia "Employment Standards Act

(h) General Leave

Provided that adequate replacements are available, the.Employer may
grant leave of absence without pay, for good and sufficient reason
acceptable to the Employer. Requests for such leave shall be made in
writing.

ARTICLE 23: PAYMENT OF WAGES AND ALLOWANCES

(a) The indication of a job and accompanying wage rate in the Wage Schedule
shall not bind the Employer to create or fill.any job.

O 
(b) Pay Days

The Employer shall pay salaries and wages every second Friday in accor-
dance with Schedule "A" attached hereto and forming part of this Agree-
ment. On each second pay day each employee shall be provided with an
itemized statement of his wages and deductions. Payment shall be made
by way of deposit to the employee's bank.

(c) Pay During Temporary Transfers

If an employee substitutes on any job during the absence of another
employee or performs duties of a higher classification, he shall receive
the rate for the job or his regular rate, whichever is the greater.

(d) Recognition of Experience for Increment Purposes

There will be no recognition of experience for persons employed less than
one-quarter (4) time. Persons employed from one-quarter (.4) time to
one-half (,).time will be given credit for one (1) year experience after
two (2) years of service. Persons employed half to full-time will,be
given credit for one (1) year of experience after one (1) year of Service.
The above fraction of.time will be based on the school year, September lst
to June 30th.

O
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C (e) Automobile Allowance

Employees shall not be required to supply a vehicle to perform their
duties as a condition of employment. Where an employee is requested
by the Employer to use his private automobile to carry out his duties,
however, he shall be paid an allowance of seventeen cents (17Q) per
kilometer for such mileage as might be incurred as a requirement of
the Employer.

Mileage to and from the employee's place of residence shall be payable
under this provision if such mileage is incurred when the employee is
required by the Employer to use his private automobile to carry out
duties during a special "call-out" outside of the employee's regular
hours of work.

ARTICLE 24: JOB CLASSIFICATION AND RECLASSIFICATION

When the duties in any classification are changed or when any position
not covered by Schedule "A" is established during the life of this
Agreement, the rate of pay shall be subject to negotiations between the
Employer and the Union. If the parti.es are unable to agree as to the
classification and/or rate of pay of the job in question, such dispute
shall be submitted to negotiation and arbitration. The new rate shall
become retroactive to the time the position was first filled by an

0 
employee.

ARTICLE 25: SUPPLEMENTATION OF COMPENSATION AWARD

An employee prevented from performing his regular work with the Employer
on account of an occupational accident that is recognized by the
Workers' Compensation Board as compensable within the meaning of the
Compensation Act, shall receive from the Employer the difference
between the amount payable by the Workers' Compensation Board and his
regular salary to a maximum of six (6) months. On expiry of the above
six (6) months an employee shall be entitled to maintain his benefits
under this Agreement, conditions of the benefit plans permitting, by
paying both employee and Employer shares. This entitlement shall continue
as long as the employee retains his status as an employee and shall not
prejudice the Employer's review of that status.

ARTICLE 26: CHANGES THROUGH MECHANIZATION AND TECHNOLOGY

No regular employee shall be dismissed because of mechanization, or
technical change unless,through discussion between the Employer and
the Union, agreement has been reached.

In the event that the Employer should introduce any technological
methods or mechanization which require new or greater skills than are
possessed by an employee under the present method of operation, such
employee shall, at the expense of the Employer, undergo a period of
training, duri.ng which time he will have the opportunity of becoming
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fully qualified. Prior to entering into the training period, discussion
shall take place between the parties to this Agreement in order to deter-
mine the manner and method of replacing the employee while he is under-
going training and the job to which the employee may return should he
be unsuccessful in his training.

ARTICLE 27: SEVERANCE PAY

If, as a result of the Employer ceasing all or part of the operations,
or merging with another Employer, or if by reason of any changes in
operating methods the Employer is unable to provide work for a displaced
employee with five (5) or more years of service with no reduction in
pay in a comparable class of work, the employee shall be given thirty
(30) days notice and severance pay on the basis of one (1) week's pay,
at the regular rate of the position last occupied, for every year of
completed service with the Employer.

ARTICLE 28: SAFETY

(a) The Union and the Employer shall cooperate in continuing and perfecting
the safety measures now in effect.

(b) A Safety Committee shall be established in accordance with the require-
ments of the Workers' Compensation Board Regulations.

O
ARTICLE 29: BENEFITS

(a) Pension Plan

Regular employees shall participate in the existing pension plan in
accordance with the terms of the plan and in any future plan that may
be entered into by mutual agreement by the parti.es thereto.

(b) Medical Insurance

The Employer shall contribute seventy-five percent (75%) of the premi.ums
of the recognized medical and extended health plans including 'eyeglass
option for all regular employees. In the case of absence or illness,
the Employer contribution will be paid for a maximum of one (.1) year
from commencement of illness. Thereafter, and for the full period of
any other absence, the employee may pay the full premiums through the
Employer if he so desires, provided it is permissible under the plan.

1

(c) Group Life Insurance

(i) In School Districts 13 (.Kettle V61ley),.14 CSouthern Okanagan),
15 (.Penticton), 21 (Armstrong-Spallumcheen), 23 (Central Okanagan),
77 (Summerland) and 89 (Shuswap) the following shall apply:

O Regular employees shall participate in the BCSTA Non-Academic Group
Insurance Plan with the Employer paying seventy-five percent (75%).
of the regular monthly-premiums.
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~J 
(ii) In School District 22 (Vernon) the following shall apply:

J Regular employees shall participate in a mutually agreeable Group
Life Policy and Accidental Death and Dismemberment Policy with
the Employer paying seventy-five percent (75%) of the net monthly
premium.

(d) Unemployment Insurance

All employees shall be covered by the provisions of the Unemployment
Insurance Act.

(e) Retirement Benefits

(i) Retirement shall be in accordance with the provisions of the
Municipal Superannuation Act.

(ii) Upon retirement of an employee who is contributing to Municipal
Superannuation, he shall receive one (1) week's pay for every year
of service with the Board, provided that notice of such retirement
is given to the Employer prior to January 1st in the year that
retirement is to become effective. Failure to provide notice may
result in delay of the payment until the following fiscal year.

(iii) Upon retirement of an employee who is not contributing to Municipal
Superannuation, he shall be granted one and one-half (12) day's
pay for every month of service with the Employer, provided that
notice of such retirement is given to the Employer prior to
January 1st in the year that retirement is to become effective.
Failure to provide notice may result in delay of the payment until
the following fiscal year.

(iv) Payment of benefits in the preceding two paragraphs of this section
is to be based on the rate of pay effective immediately preceding
such retirement.

(v) The benefits provided in this section shall apply only to employees
with a minimum of eight (8) years' service with the Employer school
board and shall extend to -and include a maximum of twenty (20)
years' service; however, any employee having accumulated benefits
in excess of that provided by the twenty (20) year maximum, shall
retain his total accumulation as calculated on December 31, 1969.

(vi) Employees will.be deemed to have retired if they resign after having
attained age sixty (60), except as provided in the letter, of under-
standing appended to this Agreement. 1

(vii) In the event of the death of an employee prior to his retirement
any benefit accrued under this provision shall be paid to those
relatives of the employee, if any, who are directly dependent on
the employee's salary for their livelihood.

C
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(f) Dental Plan

The Employer shall contribute seventy-five percent (75%) of the.- regular
monthly premiums of a mutually acceptable Basic Dental Plan for all
regular employees participating.

ARTICLE. 30: GENERAL CONDITIONS

(a) Proper Accommodation

(b)

(c)

Proper accommodation shall be provided for employees to have theA r meals
and keep their clothes.

Bulletin Boards

The Employer shall provide bulletin boards in all shops, and offices upon
which the Union shall have the right to post notices of meetings and
such other notices as may be of interest to the employees. Such bulletin
boards shall be placed in a prominent place for all employees to see.

Fire Insurance

The Employer shall provide fire insurance covering the tools owned by
employees while used in performance of their duties with.the Employer.

O (d) Strike at Employer's Premises

Employees shall not be required to cross picket lines established at
the premises of the Employer or at firms with whom the Employer conducts
business. However, essential services shall be mai'ntai.ned.

(e) Instructional Courses

The Employer agrees to pay the full cost of any course of instruction
required by the Employer for any employee to better qualify the
employee to perform his job. Such payment shall be made upon successful
completion of the course.

(f) Clothing Allowance

All non-clerical employees, upon becoming regular employees, shall be
provided with an initial issue of two pairs of trousers and three..shi:rts.
Thereafter an issue will be made on February 1st of each year of one
pair of trousers and three shirts.. By mutual agreement, the type of
clothing provided may be varied to suit particular circumstances. 44here
required, clerical employees shall be provided with smocks or other
protective clothing.

0
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O ARTICLE 31: PRESENT CONDITIONS AND BENEFITS

All rights, benefits and working conditions which employees now enjoy,
receive or possess as employees of the Employer shall continue to be
enjoyed and possessed insofar as they are consistent with this Agreement
but may be modified by mutual agreement between the Employer and the
Union.

ARTICLE 32: SUBCONTRACTING

(a) The following provision shall apply in School Districts 22 (Vernon) and
23 (Central Okanagan) only:

The Employer agrees that work or services presently performed or, here-
after assigned to the collective bargaining unit, shall not be subcon-
tracted, transferred, leased, assigned, or conveyed, in whole or in
part, to any other plant, person, company, or non-unit employee excepting:

(i) That the Employer reserves the right to subcontract the operations
of school buses, provided the Union is notified at least six (6)
months in advance and agreement is reached through negotiations
between the parties to this Agreement, and,

(ii) In instances where the Employer feels that any operation presently

O 
performed within the bargaining unit could be more efficiently
performed in some other manner the Employer may, i.n consultation
and by agreement with the Union, subcontract that particular
operation.

(b). Applicable to School Districts 13:(,Kettle Valley), 14 (Southern Okanagan),
15 (Penticton), 21 (.Armstrong-Spallumcheen), 77 (Summerland) and
89 (Shuswap):

No regular employee of the School Dis.tri.ct shall lose hiss. jpb. or -Suffer
a reduction of hours as a result of the.Employer svb-.contracting work.

ARTICLE 33: GENERAL

Whenever the singular or masculine is used in this Agreement, i.t shall be
considered as if the plural or feminine has been used where the context
of the party or parties hereto so require.

ARTICLE 34: TERM OF AGREEMENT

This agreement, unless changed by mutual consent of both parties, hereto,
shall remain in effect for two (2) years commencing July 1, 1980 through
the period ending June 30, 1982, but shall not terminate at the expiration
of that peri.od unless notice i.n wri.ti ng of the termination has been givenO by one party to the other party during the four (.4) month period immedi-
ately preceding June 30, 1982. If no such notice is given, this Agreement
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® shall remain in effect from year to year until termination by either
•party upon notice in writing to the other party during the four (4)
month period immediately preceding the 30th day of June in any one year.
If no agreement is concluded at the expiration of this Agreement and
negotiations are continued, this Agreement shall remain in effect up to
the time a subsequent agreement is reached or until negotiations are
discontinued by either party.

IN WITNESS WHEREOF both parties hereto have executed this Agreement.

Signed this / day of 1980.1980.

SIGNED FOR THE -COUNCIL:

Labour Relations Officer

C

SIGNED FOR THE UNION:

President VLocal 523

Secretary-Treasurer, Local 523

ationa "epresentative
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WAGE SCHEDULE "A"

O Years 
Scale of Wages

of Effective July 1, 1980

Clerical Categories Experience Bi-Weeklyl' Hourly 2'

1. Teacher/Library Aide lst year $462.70 $6.61
2nd year 491.40 7.02

2. Clerk/Typist lst year 505.40 7.22
2nd year 534.80 7.64

3. School Secretary lst year 550.20 7.86
Board Office Secretary 2nd year 579.60 8.28

3rd year 609.70 8.71

4. Library Technician 1st year 623.70 8.91
2nd year 653.10 9.33
3rd year 681.10 9.73

NOTE 1.. These rates assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Scale of WagesO Effective July 1, 1980

Non-Clerical Categories Bi-Weeklyl' Hourly 2'

Custodian $667.20 $8.34

Groundsman

Helper-Labourer

Maintenance Man II

Maintenance Man I
(Qualified Tradesman)

Bus Driver

667.20 8.34

667.20 8.34

768.00 9.60

903.20 11.29

834..40 10.43

NOTE 1. These rates assume forty (40) .hours pe.r week.

NOTE 2. These rates to be used for calculating part-ti.me employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Custodian in charge of a one-man school shall receive twenty-five cents (25Q)
per hour in addition to his regular rate of pay.

Chief Custodian in charge of one or more men in a school shall receive twenty-
five cents (25t) per hour and twelve cents (12f) per hour for each man under

O his charge in addition to his regular rate of pay.
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WAGE SCHEDULE "A" - Cont'd.

Years
Scale of Wages Scale of Wages

Clerical of
Effective Jan. 1, 1981 Effective June 30, 1981

Categories Experience Bi=weekly Hourly Bi-Weekly Hourly

1 1st year $480.20 $6.86 $494.20 $7.06
2nd year 508.90 7.27 522.90 7.47

2 1st year 522.90 7.47 536.90 7.67
2nd year 552.30 7.89 566.30 8.09

3 1st year 567.70 3.11 581.70 8.31
2nd year 597.10 8.53 611.10 8.73
3rd year 627.20 8.96 641.20 9.16

4 1st year 641.20 9.16 655.20 9.36
2nd year 670.60 9.58 684.60 9.78
3rd year 698.60 9.98 712.60 10.18

Non-Clerical Categories

Custodian

Groundsman

Helper-Labourer

Maintenance Man II

Maintenance Man I
(.Qualified Tradesman)

Bus Driver

Scale of Wages
Effective Jan. 1, 1981

Bi-Weekly Hourly

$687.20 $8.59

687.20 8.59

687.20 8.59

788.00 9.85

723.20 11.54

854.40 10.68

Scale of Wages
Effective June 30, 1981

Bi-Weekly Hourly

$703.20 $8.79

703.20 8.79

703.20 8.79

804.00 10.05

939.20 11.74

870.40 10.88

Effective July 1,1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between June 1981~and June'-1980.
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SCHEDULE "B"

This schedule is written in accordance with Article 16(b) of the Agreement
and any changes in the Schedule shall be determined by the Employer only
after consultation with the Union.

Clerical: 8:00 a.m. - 4:00 p.m. (1 hour lunch), Monday - Friday,

Custodians: 3:30 p.m. - 11:30 p.m. (2 hour lunch), Monday - Friday

Part-time custodians working four (4) or less hours shall
not receive a lunch period.

Summer hours: 7:00 a.m. to 3:30 p.m. (2 hour lunch),
Monday - Friday

Maintenance: 8:00 a.m. - 4:30 p.m. (2 hour for lunch), Monday - Friday

Summer hours: .7:00 a.m. to 3:30 p.m. (2 hour lunch),
Monday - Friday

Bus Drivers: To be arranged according to requirements of the route and
other duties, but in no event to extend over a period
longer than twelve (12) hours.
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WAGE SCHEDULE "A"

Scale of Wages
Effective July 1, 1980

Category Bi-Weekly1. Hourly 2.

Custodian $667.20 $8.34

Groundsman 667.20 8.34

Help-Labourer 667.20 8.34

Maintenance Man I 903.20 11.29
(Qualified Tradesman)

Maintenance Man II 768.00 9.60

Bus Driver (4-hour day) 417.20 10.43

Head Driver - Mechanic 918.40 11.48

Driver - Mechanic 880.00 11.00

Light Vehicle/Tractor 696.80 8.71

Casual Labour 587.2D 7.34.

0 (Student Help Only)

NOTE 1. These rates assume forty (40) hours per week.

0

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Custodian in charge of a one-man school shall receive twenty-five cents (25¢)
per hour in addition to his regular rate of pay.

Chief Custodian in charge of one or more men in a school shall receive twenty=
five cents (25t) per hour and twelve cents (12f) per hour for each man under
his charge in addition to his regular rate of pay.

Rates for Leadmen

Leadmen shall receive not less than ten percent (10%) above the highest rated
classification under their supervision. Leadmen must be designated by the
Superintendent or his Assistant. However; an employee shall not be considered
as responsible for men working with him unless he is designated as the Leadman.
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WAGE SCHEDULE "A" - Cont'd.

O
Clerical Employees

Category 1. Teacher Aide/Library Aide

Category 2. School Secretary

Category 3. School Secretary (alone or in-charge)/Accounts Payable Clerk/
Secretary to District Counsellor

Category 4. Payroll Clerk

Scale of Wages
Category Years Effective July 1, 1980

of of
2'Employee Experience Bi-Weeklyl' Hourly

1 lst year. $462.70 $6.61
2nd year 491.40 7.02

2 lst year 505.40 7.22
2nd year 534.80 7.64

3 1st year 550.20 7.86
2nd year 579.60 8.28

O
3rd year 609.70 8.71

4 lst year 623.70 8.91
2nd year 653.10 9.33
3rd year 681.10 9.73

Cafeteria Manager 750.40 10.72

Helper I 434.00 6.20

Helper II 413.70 5.91

NOTE 1. These rates assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

O
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• WAGE SCHEDULE "A" - Cont'd.

O Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 1981

Category Bi-Weekly Hourly Bi-Weekly Hourly

Custodian $687.20 $8.59 $703.20 $8.79

Groundsman 687.20 8.59 703.20 '8.79

Help-Labourer 687.20 8.59 703.20 8.79

Maintenance Man I 923.20 11.54 939.20 11.74
(Qualified Tradesman)

Maintenance Man II 788.00 9.85 804.00 10.05

Bus Driver (4-hour day) 427.20 10.68 435.20 10.88

Head Driver - Mechanic 938.40 11.73 954.40 11.93

Driver - Mechanic 900.00 11.25 916.00 11.45

Light Vehicle/Tractor 716.80 8.96 732.80 9.16

Casual Labour 607.20 7.59 623.20 7.79

O (Student Help Only)

Category Years
of of

Employee Experience

1 1st year
2nd year

2 1st year
2nd year

3 1 st year
2nd year
3rd year

4 1 st year
2nd year
3rd year

Cafeteria Manager

Helper I

Helper II

Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 1981

Bi-Weekly Hourly Bi-Weekly Hourly

$480.20 $6.86 $494.20 $7.06
508.90 7.27 522.90 7.47

522.90 7.47 536.90 7.67
552.30 7.89 566.30 8.09

567.70 8.11 581.70 8.31
597.10 8.53 611.10 8.73
627.20 8.96 641.20 9.16

641.20 9.16 655.20 9.36
670.60 9.58 684..60 9.78
698.60 9.98 712.60 ' 10.18

767.90 10.97 781.90 11.17

451.50 6.45 465.50 6.65

492.80 6.16 445.20 6.36

O
Effective July 1, 1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between ;June --1981= and'June 1980.
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• SCHEDULE "B"

O
This schedule is written pursuant to Article 16(b) of the Agreement, and any
changes in the schedule shall be determined by the Employer only after
consultation with the Union.

WORK SCHEDULE

Custodians: Secondary Schools
4:00 p.m. - 12:00 Midnight (2 hour lunch)

Elementary Schools
2:30 p.m. - 10:30 p.m. (2 hour lunch)

Day Shift: 7:00 a.m. - 3:30 p.m. (.2 hour lunch)
(Sept. to July)

During July and August straight day shifts
8:00 a.m. - 5:00 p.m. (1 hour lunch)

Maintenance Employees: 8:00 a.m. - 4:30 p.m.

Groundsmen: 8:00 a.m. - 4:30 p.m.

O Bus Drivers: To be arranged according to requirements of the
route and other duties, but in no event to extend
over a period longer than twelve (12) hours.

Hours of work may be changed to provide a one-half (2) hour lunch period provided
it is done by mutual agreement of the parties hereto.

Clerical:

0

8:00 a.m. - 4:30 p.m.
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WAGE SCHEDULE "A"

O
Clerical Employees

Scale of Wages
Category Years . Effective July 1, 1980

of of
2'Employee Experience Bi-Weeklyl' Hourly

1 lst year $462.70 $6.61
2nd year 491.40 7.02

2 1st year 505.40 7.22
2nd year 534.80 7.64

3 1st year 550.20 7.86
2nd year 579.60 8.28
3rd year 609.70 8.71.

4 1st year 623.70 8.91
2nd year 653.10 9.33
3rd year 681.10 9.73

NOTE 1. These rates assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates,"overtime and deductions for unpaid absence.

O Definition of Categories

Category One

1. Library Aide
2. Teacher Aide

Category Two

1. Receptionist/Typist
2. Clerk/Typist
3. Machine Operator
4. Stenographer
5. Special Aides - Tillicum School (2 only)

Category Three

1. School Secretary (senior or only secretary in school)
2. Accounting Clerk I
3. Accounting Clerk II (plus $23.10 bi-weekly bonus)
4. Audio-Visual Clerk-Technician
5. Board Office Stenographer

Category Four

O 1. School Business Manager
2. Payroll Clerk
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O
WAGE SCHEDULE "A" - Cont'd.

Category

Custodian
(no papers required)

Custodian-Engineer
(Class B papers required)

Custodian-Engineer
(4th Class or better required)

Warehouseman

Maintenance Man I
(Qualified Tradesman)

Maintenance Fran II

Light Vehicle Operator

Groundsman-Helper

Custodian - 20 hours per week
(regular part-time)

Casual Labour II

Casual Labour I .
(Student.. Help Only)

Scale of Wages
Effective July 1, 1980

Bi-Weekly1.
 Hourly 

2'

$667.20 $8.34

696.80

719.20

768.00

903.20

768.00

696.80

667.20

667.20

667.20

587.20

8.71

8.99

9.60

11.29

9.60

8.71

8.34

8.34

8.34

7.34

NOTE 1. These rates assume forty (40) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Rates for Leadmen

Leadmen shall receive not less than ten percent (.10%) above the highest rated
classification under their supervision. Leadmen must be designated by the
Superintendent or his Assistant. However, an employee shall not be"considered
as being responsible for men working with him unless he is designated ads the
Leadman.

Custodian in charge of a one-man school shall receive twenty-five cents (25¢)
per hour in addition to his regular rate of pay.

Chief Custodian in charge of one or more men in a school shall receive twenty-
five cents (.25f) per hour and twelve cents (12f) per hour for each man under
his charge in addition to his regular rate of pay.
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WAGE SCHEDULE "A" - Contd.

Clerical Emnlovees

Category Years
of of

Employee Experience

1 lst year
2nd year

2 1 st year
2nd year

3 1 st year
2nd year
3rd year

4 1 st year
2nd year
3rd year

Scale of Wages
Effective Jan. 1, 1981

Bi-Weekly Hourly

$480.20 $6.86
508.90 7.27

522.90 7.47
552.30 7.89

567.70 8.11
597.10 8.53
627.20 8.96

641.20 9.16
670.60 9.58
698.60 9.98

Scale of Wages
Effective June 30. 1981

Bi-Weekly Hourly

$494.20 $7.06
522.90 7.47'

536.90 7.67
566.30 8.09

581.70 8.31
611.10 8.73
641.20 9.16

655.20 9.36
684.60 9.78
712.60 10.18

Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 1981

Category Bi-Weekly Hourly Bi-Weekly Hourly

Custodian $687.20 $8.59 $703.20 $8.79
(no papers required)

Custodian-Engineer 716.80 8.96 732.80 9.16
(Class B papers required)

Custodian-Engineer - 739.20 9.24 755.20 9.44
(4th Class or better required)

Warehouseman 788.00 9.85 804.00 10.05

Maintenance Man I 923.20 11.54 939.20 11.74
(Qualified Tradesman)

Maintenance Man II 788.00 9.85 804.00 10.05

Light Vehicle Operator 716.80 8.96 732.80 9.16

Groundsman-Helper 687.20 8.59 703.20 8.79

Custodian - 20 hours per week 687.20 8.59 703.20 8.79
(regular part-time)

Casual Labour II 687.20 8.59 703.20 8.79

Casual Labour I 607.20 7.59 623.20 7.79
(Student Help Only) .

Effective July 1, 1981 all rates shall be increased by the percentage increase in
the Vancouver Consumer Price Index between June 1981 and June_1980.
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SCHEDULE "B"

O
This schedule is written pursuant to Article 16(b) of the Agreement and.any
changes in the schedule shall be determined by the Employer only after
consultation with the Union.

SHIFTS

Normal shifts are as follows:

7:00 a. m. to 3:30 p.m.

3:00 p.m. to 11.:00 P.M.

8: 00 a. m. to 4: 30 p. m.

2 hour off for lunch

lunch time included and must be
eaten on the premises

2 hour off for lunch

Other than normal shifts:

4:00 p.m. to 12:00 midnight

Split shifts shall be limited to two parts and all shifts shall be worked
eight (8) hours in a twelve (12) hour period.

O

0

-.35 -
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WAGE SCHEDULE "A"

O Clerical Employees
Scale of Wages

Category Years Effective July 1, 1980
of of

2'Employee Experience Bi-Weeklyl' Hourly

Clerk-Typist lst year $462.70 $6.61
Library Aide 2nd year 491.40 7.02'
Teacher Aide

School Secretary 1st year 550.20 7.86
(senior or only 2nd year 579.60 8.28
secretary in school) 3rd year 609.70 8.71
Dist. Supt's. Sec.

Board Office Secretary 1st year 623.70 8.91
Payroll Clerk 2nd year 653.10 9.33

3rd year 681.10 9.73

NOTE 1. These rates .assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Scale of Wages
Effective July 1, 1980

O Category Bi-.Weekly3' Hourly 4'

Custodian $667.20 $8.34

Custodian-Engineer 696.80 8.71
(with papers)

Light Vehicle Operator 696.80 8.71

Maintenance 768.00 9.60

Maintenance 903.20 11.29
(with papers)

Bus Driver (4-hour day) 413.20 10.43

Casual Labour 587.20 7.34
(Student Help Only)

t

NOTE 3. These rates assume forty (40) hours per week.

NOTE 4. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions-for unpaid absence.

C Custodian in charge of a one-man school shall receive twenty-five cents (25.Q)
per hour in addition to his regular rate of pay.



SCHOOL DIS ICT NO. 21 (ARMSTRONG-SPALLUMChtEN) - 37 -

WAGE SCHEDULE "A" Cont'-d.

O Chief Custodian in charge of one or more men in a school shall receive
twenty-five cents (25Q) per hour and twelve cents (12t) per hour for each
man under his charge in addition to his regular rate of pay.

Normal bus runs will be paid for a total of four (4) hours, (two (2) hours
a.m., two (2) hours p.m.). Kindergarten bus runs will be paid for three (3)
hours at straight time.

O

O
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WRGE SCHEDULE ":A". Cont'd.

O
Clerical Employees

Scale of Wages Scale of Wages
Category Years Effective Jan. 1, 1981 Effective June 30, 1981

of of
Employee Experience Bi-Weekly Hourly Bi-Weekly Hourly

Clerk-Typist lst year $480.20 $6.86 $494.20 $7.06-
Library Aide 2nd year 508.90 7.27 522.90 7.47
Teacher Aide

School Secretary lst year 567.70 8.11 581.70 8.31
(senior or only 2nd year 597.10 8.53 611.10 8.73
sec. in school) 3rd year 627.20 8.96 641.20 9.16
Dist. Supt's. Sec.

Board Office Sec. 1st year 641.20 9.16 655.20 9.36
Payroll Clerk 2nd year 670.60 9.58 684.60 9.78

3rd year 698.60 9.98 712.60 10.18

Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 198

O Category Bi-Weekly Hourly Bi-Weekly Hourly

Custodian $687.20 $8.59 $703.20 $8.79

Custodian-Engineer 716.80 8.96 732.80 9.16
(Class B papers required)

Light Vehicle Operator 716.80 8.96 732.80 9.16

Maintenance 788.00 9.85 804.00 10.05

Maintenance 923.20 11.54 939.20 11.7.4
(with papers)

Bus Driver (4-hour day) .427.20 10.68 435.20 10.88

Casual Labour 607.20 7.59 623.20 7.79
(S.tudent Help Only)

1

Effective July 1, 1981 all rates shall be increased by the percentage increase in
the Vancouver Consumer Price Index between June'.1981 .and. Juh6`.11980.

0



SCHOOL DI~ICT NO.. 21 (ARMSTRONG-SPALLUMC r N) = 39 -

SCHEDULE "B"

O
This schedule is written pursuant to Article 16(b) of the Agreement, and any
changes in the schedule shall be determined by the Employer only after consul-
tation with the Union.

Work Schedule

Custodians: 1:00 p.m. - 9:30 p.m. (1 hour lunch)
1:30 p.m. -10:00 p.m. (1 hour lunch)
2:30 p.m. -10:30 p.m. (2 hour lunch)
7:30 a.m. -12:00 noon

AND 1:30 p.m. - 5:00 p.m.

During July and August straight day shifts (7:30 a.m. - 4:30 p.m.) will be worked.

Maintenance Employees: 7:30 a.m. - 4:30 p.m.

Groundsmen: 7:30 a.m. - 4:30 p.m.

Bus Drivers: To be arranged according to requirements of the
route and other duties, but in no event to extend

O
over a period longer than twelve (12) hours.

Hours of work may be changed to provide for a lunch period provi.ded it is done
by mutual agreement of the parties hereto. ,

0
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O

O

Category

Custodian
(no papers required)

SCHOOL DISTRICT NO. 22( VERNON

WAGE SCHEDULE "A"

Scale of Wages
Effective July 1, 1980

Bi-Weeklyl' Hourly2'

$667.20 $8.34

Custodian 696.80 8.71
(Class B papers required)

Custodian - Floor Machine 696.80 8.71

-40-

Custodian .719.20 8.99
(Class A or 4th papers required)

Custodian - Head 719.20 8.99
Vernon Senior Secondary School

Custodian in.charge of a one-man school shall receive twenty-five cents (25t)
per hour in addition to his regular rate of pay.

Chief Custodian in charge of one or more men in a school shall receive twenty-
five cents (25¢) and twelve cents (12Q) per hour for each man under his charge
in addition to his regular rate of pay.

Category

Maintenance Man II

Maintenance Man I
(Qualified Tradesman)

Maintenance Foreman
(Qualified Tradesman)

Electrician
One Only Class B Permit

Casual Labour
(Student Help Only).

Hel per and Grou6dsoman

Light Vehicle Operator

Tractor Operator - Rear Power
Driven Attachments

Bus Driver (4-hour day)

Bus Driver Mechanic

Bus Mechanic

Mechanics Helper

Scale of Wages
Effective July 1, 1980

Bi-Weekly'' Hourly 2.

$768.00 $9.60

903.20 11.29

1034.40 12.93

903.20 11.29
(46.40)

587.20 7.34

667.20 8.34

696.80 8.71

696.80 8.71

417..20 10.43

885.60 11.07

918.40 11.48

829-.60 10.3.7



SPOOL DISTRICT NO. 22 (VERNON) - 41 -

WAGE SCHEDULE "A" - Cont'd.

O NOTE 1. These rates assume forty (40) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Bus Drivers

Bus driving shall be considered as four (4) hours per day whether or not actual
driving time amounts to this number of hours; however, any bus driver may be
regularly assigned to a driving schedule of five (5), or six (6), or seven (7),
or eight (8) hours per day provided the Employer's notice of intention to change
the regular schedule is given to the employee not less than one (1) week prior
to the effective date of the new schedule..

When a driver's day is broken into two parts, he shall be paid a minimum of two
(2) hours for each part, for a total of four (4) hours. When'a driver's day is
broken into three parts, he shall be paid a minimum of two (2) hours for each

• part, for a total of six (6) hours. When a driver is called back to work, he
shall be paid a minimum of two (2) hours at overtime rates.

Bus drivers' necessary trip expenses will be paid at full cost on presentation
of paid receipts.

Rates for Leadmen

O Leadmen shall receive not less than ten percent (10%) above the highest rated
classification under their supervision. Leadmen must be designated by the
Superintendent or his Assistant. However, an employee shall not be considered
as being responsible for men working with him unless he is designated as the
Leadman.

Years 
Scale of Wages

of 
Effective July 1, 1980

Category Experience Bi-Weeklyl' Hourly 
2.

Cafeteria Staff $434.00 $6.20

1. Teacher Aides 1st year 462.70 6.61
Library Clerk 2nd year 491.40 7.02
(Less than 50 w.p.m. typing)
Resource Centre Clerk

2. Clerk-Typist 1st year 505.40 7.22
Stenographer 2nd year 534.80 7.64

*Library Clerk
(50 w.p.m. or more typing required) f
Accounts Payable Clerk
Receptionist

2.5. Clerk B.00kkeeper Purch.as. lst year 527.80 7.54
Clerk Bookkeeper Payroll 2nd year 557.20 7.96O Junior Secretary Board' 3rd year 572.60 8.18
Office
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WAGE SCHEDULE "A" - Cont'd.

O Scale of Wages
Years Effective July 1, 1980
of

2'Category Experience Bi-Weeklyl' Hourly

3. School Secretary (only 1st year $550.20 $7.86
secretary or senior secretary 2nd year 579.60 8.28
in school) 3rd year 609.70 8.71
Conputer Operator/
Programmer
Construction Accounting Clerk
Acquisitions Clerk, Resource Centre
Assigned Secretary, Board Office

4. Secretary to Principal 1st year 623.70 8.91
Senior School Secretary 2nd year 653.10 9.33
Library Technician 3rd year 681.10 9.73

Field Studies Consultant 737.80 10.54

Temporary clerical employees shall receive the minimum rate for the position
filled.

O
*All Library Clerks in the employ of the Board on September 28, 1976 shall be
classified in Category 2.

NOTE 1. These rates assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employee's bi-weekly
rates, overtime and deductions for unpaid absence.

NOTE 3. Refer to Letter of Understanding concerning salary treatment of Board
Office staff.

Category

Construction Tradesman

Construction Maintenance II

Construction Labourer I

Construction Labourer II

5caie of wages
Effective July 1, 1980

Bi-Weeklyl' Hourly 
2.

$1034.40 $12.93

768.00 9.60

667.20 8.34

696.80 8.71
1

Construction Foremen shall be paid fourteen percent (14%) above and in addition
to his Trademan rate of pay.

Construction Leadmen shall receive ten percent (10%) above the highest classifi-
cation under their supervision, of from one to five men.
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WAGE SCHEDULE "A" - Cont'd.

Vacation pay for construction employees shall be paid at the rate of five
percent (5%) of earnings plus statutory holidays.

NOTE 1. These rates assume forty (40) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Scale of Wages Scale of Wages
Effective Jan. 1., 1981 Effective June 30, 1981

Category Bi-Weekly Hourly Bi-Weekly Hourly

Custodian $687.20 $8.59 $703.20 $8.79
(no papers required)

Custodian 716.80 8.96 732.80 9.16
(Class B papers required)

Custodian - Floor Machine .716.80 8.96 732.80 9.16

Custodian 739..20 9.24 755.20 9.44
(Class A or 4th papers required)

Custodian - Head 739,20 9.24 755.20 9.44
Senior Secondary School

O
Vernon

Maintenance Man II: 788.00 9..85 804.00 10.05

Maintenance Man I 923..20 11.54 939..20 11.74
(Qualified Tradesman)

Maintenance Foreman 1054.40 13..18 1(170.40 13.38
(Qualified Tradesman)

Electrician 923..20 11.54 939.,20. 11..74
One Only Class B Permit (46.40) (46..40)

Casual Labour 607.20 7.59 623.20. 7.79
(.Student Help Only-)-

nly)HelperHelperand Groundsman 687.20 8..59 70.3.20 8.19

Light Vehicle Operator 716.80 8..96 732.80 9.16.

Tractor Operator - Rear 716.80 8..96.
1

732..80 9.16
Power Dri.'ven Attachments

Bus. Driver (4-hour day) 427.20 10.,6'8 435.,20 10,88

Bus Driver Me.chani.c 905.60 11,32 921..60. 11.52

Bus Mechanic 9.38.40 11.73 954.40 11.93

Mechanics Helper 849.60 10.62 865.60 10.82

Effective July 1, 1981 all rates shall be increased by the Percentage increase i.n
the Vancouver Consumer Price Index between June 1981 and June 1980.

A
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SQOL DISTRICT NO. 22 (VERNON)

WAGE SCHEDULE "A" - Cont'd.

Category Years
of of

Employee Experience

Cafeteria Staff

1 lst year
2nd year

2 1 st year
2nd year

2.5 1st year
2nd year
3rd year

3 1st year
2nd year
3rd year

4 1st year
2nd year
3rd year

Field Studies Consultant

Category

Construction Tradesman

Construction Maintenance II

Construction Labourer I

Construction Labourer II

Scale of Wages
Effective Jan. 1, 1981

Bi-Weekly Hourly

$451.50 $6.45

480.20 6.86
508.90 7.27

522.90 7.47
55?. 30 7.89

545.30 7.79
574.70 8.21
590.10 8.43

567.70 8.11
597.10 8.53
627.20 8.96

641.20 9.16
670.60 9.58
698.60 9.98

755.30 10.79

Scale of Wages
Effective Jan. 1, 1981

Bi-Weekly Hourly

$1054.40 $13.18

788.00 9.85

687.20 8.59

716.80 8.96

O - 44 -

Scale of Wages
Effective June 30, 1981

Bi-Weekly Hourly

$465.50 $6.65

494.20 7.06
522.90 7.47

536.90 7.67
566.30 8.09

559.30 7.99
588.70 8.41
604.10 8.63

581.70 8.31
611.10 8.73
641.20 9.16

655.20 9.36
684.60 9.78
712.60 10.18

769.30 10.99

Scale of Wages
Effective June 30, 1981

Bi-Weekly Hourly

$1070.40 $13.38

804.00 10.05

703.20 8.79

732.80 9.16

Effective July 1, 1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between 'June 1981.and':J-une91,980.
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SCHEDULE "B"

This schedule is written pursuant to Article 16(b) of the Agreement and any
changes in the schedule shall be determined by the Employer only after consul-
tation with the Union.

SHIFTS

July and August Schedule 8:00 a.m. to 5:00 p.m. all employees
one (1) hour off for meal

24 Hour Coverage 11:00 p.m. to 7:00 a.m. Half (2) hour
off for meal.

7:00 a.m. to 4:00 p.m. One (1) hour
off for meal.

3:00 p.m. to 11:00 p.m. Half (2) hour
off for meal.

Graveyard Shift 11:00 p.m. to 7:00 a.m. Half (2) hour
off for meal.

Morning Shift 7:00 a.m. to 3:30 p.m. Half (Z) hour
off for meal.

O Afternoon Shift 3:00 p.m. to 11:00 p.m. Half (2) hour
off for meal.

One-Man Schools & Split Shifts Shifts to be worked eight (8) hours in
a twelve (12) hour period and shall be
limited to two parts.

Maintenance Employees 8:00 a.m. to 4:30 p.m. Half (2) hour
off for meal.

School Clerical Employees Seven (7) consecutive hours between
7:30 a.m. and 4:30 p.m. One (1) hour
off for meal.

Board Office Employees 8:30 a.m. to 4:30 p.m. One (.1.) hour
off :for meal.

Hours of work may be changed by mutual agreement of the parties hereto so as to
provide for a one-half (2) hour lunch period.

Bus Drivers To be arranged according to requirements
of the route and other duties, but in no
event to extend over a period longer than
twelve (12) hours.

0
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WAGE SCHEDULE "A"

Scale of Wages
Effective July 1, 1980

Category Bi-Weekly1. Hourly 
2.

Custodian $667.20 $8.34
(no papers required)

Custodian 696.80 8.71
(Class B papers required)

Custodian 719.20 8.99
(Class A or 4th papers required)

Relief Custodian 696.80 8.71

Helper and Groundsman 667.20 8.34

Maintenance Man I 903.20 11.29
(Qualified Tradesman)

Maintenance Man II 768.00 9.60

Heavy Equipment. Operator 768.00 9.60

Light Vehicle Operator 696.80 8.71

Foreman 919.20 11.49

Mechanical Foreman 959.20 11.99

Trades Foreman 943.20 11.79

Bus Driver - Custodian 731.20 9.14

Bus Driver - (4-hour day) 417.:20 10.43

Bus Driver - Maintenance 731.20 9.14

Casual Labour 587.20 7.34
(Student Help Only)

NOTE 1. These rates assume forty (40) hours per week.
1

NOTE 2. These rates to be used for calculating part-time employees'• bi.-weekly
rates, overtime and deductions for unpaid absence."

Custodian in charge of one-man school shall receive twenty-five cents. (.25t)
per hour in addition to his regular rate of pay.

Chief Custodian in charge of one or more men in a school shall receive twenty-
five cents (25¢) and twelve cents (12¢) per hour for each man under h.is. charge
in addition to his regular rate of pay.
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WAGE SCHEDULE "A" - Cont'd.

When a man in charge has ten (10) or more men .assigned to him he shall be classi-
fied as a Foreman.

When a Relief Custodian possessing Class B papers relieves in a school requiring
such papers, he shall be paid an additional thirty-three cents (33~) per hour.

There shall be appointed in the Kelowna Senior Secondary School on both the
afternoon and graveyard shift a deputy man in charge and he shall be paid $15.20
bi-weekly in addition to his regular salary.

Bus driving shall be considered as four (4) hours per day whether or not actual
driving time amounts to this number of hours; however, any bus driver may be
regularly assigned to a driving schedule of five (5), six (6), seven (7) or
eight (8) hours per day provided the Employer's notice of intention to change
the regular schedule is given to the employee not less than one (1) week prior
to the effective date of the new schedule.

Rates for Leadmen

Leadmen shall receive not less than ten percent (10%) above the highest rated
classification under their supervision. Leadmen must be designated by the
Superintendent or his Assistant. However, an employee shall not be considered
as being responsible for men working with him unless he is designated as the
Leadman.

Description of Category of Employees

Category 1

Clerk
School Aide

Category 2

Accounts Payable Clerk
Clerk
Typist
Receptionist
Stenographer
Machine Operator
School Stenographer
Computer Operator

Category 3

School Secretary
Chief Stenographer, IMC
Computer Operator/Programmer

Category 4

A/V Technician
School Business Manager
Electronics Technician

- Any clerical position requiring a typing
speed of less than 50 words per minute.

- Each of these positions or any combination
of these positions requires a minimum typing
speed of 50 words per minute.

- This employee will be the only stenographer
or most senior stenographer in a school in
.terms of assigned responsibilities.
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WAGE SCHEDULE "A" - Cont'd.

Where there is more than one clerical employee in a specific department in the
Administration Office, one will be designated as being in a supervisory capacity
and will receive an additional $15.20 bi-weekly to the above rates.

Increment increases will be awarded annually on the first day of the month
following the employee's start date.

Categories of employees as previously described will be paid according to the
following scale.

Scale of Wages
Category Years Effective July 1, 1980

of
Employee

of
Experience Bi-Weeklyl' Hourly 2'

1 lst year $462.70 $6.61
2nd year 491.40 7.02

2 1st year 505.40 7.22
2nd year 534.80 7.64

3 1st year 550.20 7.86
2nd year 579.60 8.28
3rd year 609.70 8.71

4 Ist year 623.70 8.91
2nd year 653.10 9.33
3rd year 681.10 9.73

NOTE 1. These rates assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Placement on Scale Upon Reclassification

Employees reclassified from one category to a higher category will normally be
placed at the first step of the said higher category.

Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 1981

Category Bi-Weekly ' Hourly Bi-Weekly Hourly

Custodian $687.20 $8.59 $703.20 $8.79
(no papers required)

Custodian 716.80 8.96 732.80 9.16
(Class B papers required)

Custodian 739.20 9.24 755.20 9.44
(Class A or 4th papers required)

Relief Custodian 716.80 8.96 732.80 9.16
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WAGE SCHEDULE "A" - Cont'd.

O Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 1981

Category Bi-Weekly Hourly Bi-Weekly Hourly

Helper and Groundsman $687.20 $8.59 $703.20 $8.79

Maintenance Man I 923.20 11.54 939.20 11.74
(Qualified Tradesman)

Maintenance Man II 788.00 9.85 804.00 10.05

Heavy Equipment Operator 788.00 9.85 804.00 10.05

Light Vehicle Operator 716.80 8.96 732.80 9.16

Foreman 939.20 11.74 955.20 11.94

Mechanical Foreman 979.20 12.24 995.20 12.44

Trades Foreman 963.20 12.04 979.20 12.24

Bus Driver - Custodian 751.20 9.39 767.20 9.59

Bus Driver (4-hour day) 427..20 10.68 435.20 10.88

Bus Driver - Maintenance 751.20 9.39 767.20 9.59

Casual Labour 6.07.20 7.59 623.20 7.79
(Student Help Only)

Scale of Wages Scale of Wages
Category Years Effective Jan. 1, 1981 Effective June 30, 1981

of of
Employee Experience Bi-Weekly Hourly Bi-Weekly Hourly

1 1st year $480.20 $6.86 $494.20 $7.06
2nd year 508.90 7.27 522.90 7.47

2 1st year 522.90 7.47 536.90 7.67
2nd year 552.30 7.89 566.30 8.09

3 lst year 567.70 8.11 581.7.0 8.31
2nd year 597.10 8.53 611.10 I 8.73
3rd year 627.20 8.96 641.20 9.16

. 4 1st year 641.20 9.16 655.20 9.36
2nd year 670.60 9.58 684.60 9.78
3rd year 698.60 9.98 712.60 10.18

C
Effective July 1, 1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between June 1981 -and.June1`980..
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SCHEDULE "B"

O
This schedule is written pursuant to Article 16(b) of the Agreement and any
changes in the schedule shall be determined by the Employer only after consul-
tation with the Union.

O

O

SHIFTS

There shall be no shifts on weekends and after midnight until 7:00 a.m. except
as required by the Boiler Act or because of night classes held in the schools
and then only for the months that heat is provided or classes held.

There shall, if required, be a shift.established for weekend checking, these
shifts shall be performed by employees who will assist in maintenance or relief
caretaking on their other.days of duty. Their days off shall be considered as
Saturday and Sunday for the purpose of overtime. Work week shall be five (5)
consecutive days.

July and August Schedule 8:00 a.m. to 5:00 p.m. all employees

24—hour Coverage 11:00 p.m. to 7:00 a.m..

7:00 a.m. to 3:00 p.m.

3:00 p.m. to 11:00 p.m.

Graveyard Shift 11:00 p.m. to 7:00 a.m.

Day Shift 7:00 a.m. to 3:00 p.m.

Afternoon Shift 3:00 p.m. to 11:00 P.M.

One-Man Schools Shifts to be arranged to work eight (8)
hours within a twelve (12) hour period.

Bus Driver Hours To be arranged according to requirements
of the route and other duties, but in no
event to extend over a period longer than
twelve (12) hours.

Maintenance Employees 8:00 a.m. to 12:00 noon

1:00 p.m. to 5:00 p.m.

Hours of work may be changed so as to provide for one—half Cz) hour lunch. period
provided it is done by mutual agreement of the parties hereto.
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WAGE SCHEDULE "A"

Scale of Wages
Effective July 1, 1980

Bi.-Weekly1. Hourly 2'

$667.20 $8.34

Groundsman 667.20 8.34

Help-Labourer 667.20 8.34

Maintenance Foreman 919.20 11.49

Maintenance Man I 903.20 11.29
(Qualified Tradesman)

Maintenance Man II 768.00 9.60

Bus Driver (4-hour day) 41.7.20 10.43

Bus Driver-Maintenance 731.20 9.14

Casual Labour 587.20 7.34
(Student Help Only)

NOTE 1. These rates assume forty•(40) hours per week.

NOTE 2. These rates to be ised for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

Custodian in charge of a one-man school shall receive twenty-fi.ve cents (25¢)
pe.r hour in addition to his regular rate of pay.

Chief Custodian in charge of one or more men in a school shall receive twenty=
five cents (25¢) per hour and twelve cents (12¢) per hour for each man under
h.i.s charge in addition to his regular rate of pay.

Construction

Employees assigned to new construction, where the project i.s over Ten Thousand
Dollars ($10,000) will be paid fifteen percent (15%) above their basic rate
effective July 1st, 1975.

Rates for Leadmen

Leadmen shall receive not less than ten percent (10%) above the highest rated
classification under their supervision. Leadmen must be designated by the
Superintendent or his Assistant. However, an employee shall not be considered
as responsible for men working with hi:m unless he is designated as the Leadman.

0
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Clerical Employees

Category 1. Junior File Clerk/Teacher Aide/Library Clerk (no typing)

Category 2. Clerk Typist/Receptionist/Stenographer/Machine Operator

Category 3. Board Office Stenographer/School Secretary in Charge

Category 4. Secondary School Secretary

Scale of Wages
Category Years Effective July 1, 1980

of of
2'Employee Experience Bi-Weeklyl' Hourly

1 1st year $462.70 $6.61
2nd year 491.40 7.02

2 lst year 505.40 7.22.
2nd year 534.80. 7.64

3 1st year 550.20 7.86
2nd year 579.60 8.28
3rd year 609.70 8.71

4 1st year 623.70 8.91
2nd year 653.10 9.33
3rd year 681.10 9.73

NOTE 1. These rates assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi.-weekly
rates., overtime and deductions for unpaid absence.

Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 1981

Category Bi-Weekly Hourly Bi-Weekly Hourly

Custodian $687.20 $8.59 $703.20 $8.79

Groundsman 687.20 8.59 703.20 8.79

Help-Labourer 687.20 8.59 703.20 8:79

Maintenance Foreman 939.20 11.74 955.20 11.94

Maintenance Man I 923.20 11.54 939.20
! 

11.74
(Qualified Tradesman)

Maintenance Man II 788.00 9.85 804.00 10.05

Bus Driver (4-hour day) 427.2.0 10.68 435.20 10.88

Bus Driver-Maintenance 751.20 9.39 767.20 9.59

Casual Labour 607.20 7.59 623.20 7.79
(Student Help Only) I

Effective July 1, 1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between June'1981 and"June 1980.
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WAGE SCHEDULE "A" - Cont'd.

O Scale of Wages Scale of Wages
Category Years Effective Jan. 1, 1981 Effective June 30, 1981

of of
Employee Experience Bi-Weekly Hourly Bi-Weekly Hourly,

1 1st year $480.20 $6.86 $494.20 $7.06
2nd year 508.90 7.27 522.90 7.47

2 1st year 522.90 7.47 536.90 7.67
2nd year 552.30 7.89 566.30 8.09

3 1st year 567.70 8.11 581.70 8.31
2nd year 597.10 8.53 611.10 8.73
3rd year 627.20 8.96 641.20 9.16

4 1st year 641.20 9.16 655.20 9.36
2nd year 670.60 9.58 684.60 9.78
3rd year 698.60 9.98 712.60 10.18

Effective July 1, 1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between June 1981 and °June -1980.

O

t
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SCHEDULE "B"

O
This schedule is written pursuant to Article 16(b) of the Agreement and any
changes in the schedule shall be determined by the Employer only after
consultation with the Union.

O

0

SHIFTS

July and August Schedule 8:00 a.m. to 5:00 p.m.
All employees one (1) hour off for meals.

Normal Shifts are as follows:

School Clerical 8:00 a.m. to 4:00 p.m. with one (1) hour
off for lunch

Custodian

Maintenance

Bus Drivers

Bus Driver-Maintenance

3:00 p.m. to 11:00 p.m.

8:00 a.m. to 5:00 p.m. with one (1) hour
off for lunch

2 hours in a.m. (per schedule) and 2 hours
in p.m.

8 hours per day to coincide with bus runs

Shift times may vary by one-half hour to suit the school requirements, provided
the school board office is advised of change of employee work hours in September
and January of each year.

Some maintenance schedul:es may vary during the summer months for watering of
school grounds. In this case the employee will-only work forty (40) hours per
week, but so that this work may be properly conducted shift changes may result.
Similarly, this could develop during the busy school use times during the rest
of the year.

Hours of work may be changed so as to provide for one-half (?) hour lunch
period provided it is done by.mutual agreement of the parties hereto.
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WAGE SCHEDULE "A"

Category.

Custodian
(no papers required)

Custodian
(Class B papers required)

Custodian Supervisor

Dispatcher

Bus Driver

Transportation Shop Foreman

Transportation Operations Foreman

Maintenance Man I
(Qualified Tradesman)

Maintenance Man: II

Building Maintenance Foreman

Electrical, Plumbing & Heating Foreman

Utility Man

Groundsman/Labourer

Grounds Supervisor

Casual Labour
(Student Help Only)

Scale of Wages
Effective July 1, 1980

Bi-Weekly1 Hour ly2'

$667.20 $8.34

696.80 8.71

903.20 11.29

909.60 11.37

834.40 10.43

979.20 12.24

9.32.00 11 t 65

903.20 11.29

768.00 9.60

1034.40 12.93

1034.40 12.93

768.00 9.60

667.20 8.34

903.20 .11.29

587.20 7.34

Driver Training Instructor 910.40 11.38

Service Technician 903.20 11.29

Assistant Service Technician 7.78.40 9.73

Light Vehicle Operator 696.80 8.71

NOTE 1. These rates assume forty (40) hours per.week.

NOTE 2. These rates to be used for calculating part-time employees" bi-weekly
rates, overtime and deductions for unpaid absence.
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WAGE SCHEDULE "A" - Cont'd.

Rates for Leadmen

Leadmen shall receive not less than ten percent (10%) above the highest rated
classification under their supervision. Leadmen must be designated by the
Superintendent or his Assistant. However, an employee shall not be considered
responsible for men working with him unless he is designated as Leadman.

Construction

Employees assigned to new construction, where the project is over Ten Thousand
Dollars ($10,000) will be paid fifteen percent (15%) above their basic rate,
effective July 1, 1974. The rates far Foreman are not subject to this clause.

Custodian in Charge

Custodian in charge of a one-man - school shall receive twenty-five cents (25t)
per hour in addition to his regular rate of pay.

Chief Custodian in charge of one or more men in a school shall receive twenty-
five cents (25t) per hour and twelve cents (12Q) for each man under his charge
in addition to his regular rate of pay.

Description of Category of Employees

Category 1

Clerk I - any clerical position requiring a typing
speed of less than 50 words per minute

Teacher Aide - general teacher aide duties

Category 2

Clerk II - Each of .these positions, or any combination
Typist of these positions, requires a minimum
Receptionist typing speed of 50 words per minute or
School Secretary (not in charge) equivalent skill as required by the position.
Special Aide - specialized teacher aide duties

Category 3

Clerk III - These positions require ability to take
School Secretary (in charge) charge of a school or resource centre office;
Stenographer above average stenographic skills;-ability

to take. sh.orth.and`;and',reooY~d-;and transcribe
h7`.lote5; -andloir above average book
keeping ability for positions in the
accounting or payroll department. Quali
ficati.ons to be compatible with posi.ti.on

Category 4 requirements.

Clerk IV

C Library Technician
Secretary to the Principal of
Salmon Arm Senior Secondary School
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WAGE SCHEDULE "A" - Contd.

O Shorthand Bonus

Employees in Category 2 required to have shorthand will be paid $23.10 bi-weekly
(.33 per hour) above the basic scale.

Placement on Scale Upon Reclassification

Employees reclassified from one category to a higher category will normally be
placed at the first step of the said higher category.

Categories of employees as previously described will be paid according to the
following scale.

Category Years Scale of Wages

of of Effective July 1, 1980

Employee Experience Bi-Weekly1. Hourly 2'

1 1st year $462.70 $6.61

2

3

O 4

Purchasing Agent

Resource Centre Manager

2nd year 491.40 7.02

1st year 505.40 7.22
2nd year 534.80 7.64

1st year 550.20 7.86
2nd year 579.60 8.28
3rd year 609.70 8.71

1st year 623.70 8.91
2nd year 653.10 9.33
3rd year 681.10 9.73

767.90 10.97

767.90 10.97

NOTE 1. These rates assume thirty-five (35) hours per week.

NOTE 2. These rates to be used for calculating part-time employees' bi-weekly
rates, overtime and deductions for unpaid absence.

1

0
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LE OSCHEDULE "A" - Cont' d.

Scale of Wages Scale of Wages
Effective Jan. 1, 1981 Effective June 30, 1981

Category Bi-Weekly Hourl y Bi-Weekly Hourly

Custodian $687.20 $8.59 $703.20 $8.79
(no papers required)

Custodian 716.80 8.96 732.80 9.16
(Class B papers required)

Custodian Supervisor 923.20 11.54 939.20 11.74

Dispatcher .929.60 11.62 945.60 11.82

Bus Driver 854.40 10.68 870.40 10.88

Transportation Shop Foreman 999.20 12.49 1015.20 12.69

Transportation Operations Foreman 952.00 11.90 968.00. 12.10

Maintenance Man I 923.20 11.54 939.20 11.74
(Qualified Tradesman) .

Maintenance Man II 788.00 9.85 804.00 10.05

Building Maintenance Foreman 1054.40 13.18 1070.40 13.38
n

Electrical, Plumbing & 1054.40 13.18 1070.40 13.38
Heating Foreman

Utility Man 788.00 9.85 804.00 10.05

Groundsman/Labourer 687.20 8.59 703.20 8.79

Grounds Supervisor 923.20 11.54 939.20 11..74

Casual Labour 607.20 7.59 623.20 7.79

,(Student Help Only)

Driver Training Instructor 930.40 11.63 946.40 11.83

Service Technician 923.20 11,54 939.20 11.74

Assistant Service Technician 798.40 9.98 814.40 1 10.18

Light Vehicle Operator 716.80 8.96 732.80 9.16

Effective July 1, 1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between June 1981 and June 1980.
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Years
of

Experience

1st year
2nd year

1 st year
2nd year

lst year
2nd year
3rd year

1st year
2nd year
3rd year

Purchasing Agent

Resource Centre Manager

Scale of Wages
Effective Jan. 1, 1981

Bi-Weekly Hourly

$480.20 $6.86
508.90 7.27

522.90 7.47
552.30 7.89

567.70 8.11
597.10 8.53
627.20 8.96

641.20 9.16
670.60 9.58
698.60 9.98

785.40 11.22

785.40 11.22

- 59 -

Scale of Wages
Effective June 30, 1981

Bi-Weekly Hourly

$494.20 $7.06
522.90 7.47

536.90 7.67
566.30 8.09

581.70 8.31
611.10 8.73
641.20 9.16

655.20 9.36
684.60 9.78
712.60 10.18

799.40 11.42

799.40 11.42

Effective July 1, 1981 all rates shall be increased by the percentage increase
in the Vancouver Consumer Price Index between June 1981 `and June. 100,

1
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SCHEDULE "B"

O This schedule is written pursuant to Article 16(b) of the Agreement and any
changes in the schedule shall be determined by the Employer after consultation
with the Union.

WORK SCHEDULE

Custodians (Full Time)

Regular afternoon or graveyard work schedules will normally be eight (8) hours
straight time and one-half (2) hour off for lunch, that is working time w111
be seven and one-half (72) hours.

Where more than one full-time custodian is employed in a school or a school
complex, one work schedule will be established with hours 12:30 p.m. to 8:30 p.m.

Each additional custodian in a junior or senior secondary school will be on a
3:00 p.m. to 11:00 p.m. work schedule and the employees on the schedule-will
alternate.

All regular elementary work schedules will be 2:00 p.m. to 10:00 p.m.

Where there are special circumstances such as Adult Education classes or other
use of school facilities, it is agreed that no overtime will be turned in for
the period from 10:00 p.m. to 10:15 p.m. After 10:15 p.m. and until 10:30 p.m.,
one-half (2) hour overtime may be turned in.

O Weekend custodians on graveyard - shifts will not alternate. The graveyard shift
will commence at 8:00 p.m. Friday. Two eight (8) hour shifts will be worked
commencing Friday at 8:00 p.m. to 4:00 a.m. and commencing Saturday at 8:00 p.m.
to 4:00 a.m. and one four (4) hour shift commencing Sunday at 8:00 p.m. to
12:00 midnight.

Bus Drivers Combined with Custodians, Groundsmen or Maintenance Labourers (Full Time)

These work schedules shall be established subject to the particular circumstances
of each position. Total time worked will normally be eight (8) hours. Where
custodians' work schedules involve evening work, one-half (2) hour will be
allowed for lunch and total working time will be seven and one-half (.72) hours.

Bus Drivers (Part Time)

Bus drivers' work schedules shall be governed by the routes to which they are
assigned.

Maintenancemen, Utility Men, Groundsmen (Full Time) 1

These.work schedules shall start at 8:00 a.m. and finish at 4:30 p.m. with
one-half (2) hour off for lunch.

0
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BETWEEN

O THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.

13 (KETTLE VALLEY)
14 (SOUTHERN OKANAGAN)
15 (PENTICTON)
21 (ARMSTRONG-SPALLUMCHEEN)
22 (VERNON)
23 (CENTRAL OKANAGAN)
77 ' (SUMMERLAND )
89 (SHUSWAP)

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

Banked Overtime

The parties hereby agree that, notwithstanding the provisions of Article 17,

O employees shall be permitted to accumulate overtime leave credits in lieu
of cash payment, such leave to be equal to the appropriate overtime cash.
rate.

Such leave shall be taken at times mutually agreed between the Employer
and the employee and shall not interfere with the efficient operation
of the school district.

This letter shall be valid for the life of this agreement and shall be
administered in accordance with policies determined locally between the
school districts .and the sublocals.

SIGNED at Ke.lowna, British Columbia this /% day ofca-~-g~- , 1980,

FOR THE BOARDS FOR THE UNION

A. W. Akehurst B. G. Worsteinson

0



OKANAGAN
LABOUR RELATIONS
COUNCIL

Mr. B. G. Thorsteinson
Canadian Union of Public Employees
#207, 1626 Richter Street
KELOWNA, B.C. V1Y 2M3

Dear Mr. Thorsteinson:

.This is to confirm that the incumbents of the following positions in
School District No. 23 (Central Okanagan) shall be paid rates as
listed below, notwithstanding the provisions of Schedule "A" of the
collective agreement.

Clerk, IMC - Category 1 plus 50% of the difference
between Category 1 and Category 2,
equivalent steps.

School Stenographer, KSS - Category 2 plus 50% of the difference
between Category 2 and Category 3,
equivalent steps.

Stenographer, Education - Category 2 plus 50% of the difference
Consultants between Category 2 and Category 3,

equivalent steps.

Stenographer, Pupil - Category 2 plus 50% of the difference
Personnel Services between Category 2 and Category 3,

equivalent steps.

Yours truly,

~zx
Alan W. Akehurst
Labour Relations Officer

AWA/ b j o

British Columbia
School Trustees Association
Okanagan
Labour Relations Council
Suite al
369 Queensway Avenue
Kelowna, B.C. VlY BE6
Telephone 763-8801

t
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o OKANAGAN
LABOUR RELATIONS
COUNCIL

Mr. B. G. Thorsteinson
Canadian Union of Public Employees
#207, 1626 Richter Street
KELOWNA, B.C. V1Y 2M3

Dear Mr. Thorsteinson:

This will confirm the undertaking given during negotiations by the
Employers that, notwithstanding the classifications reflected in
Wage Schedule "A", Mr. Frank Sattich shall be paid at the rate of
Custodian-Engineer (4th class or better required).

Yours truly,

Alan W. Akehurst
Labour Relations Officer

AWA/ b j o

r

British Columbia
School Trustees Association
Okanagan
Labour Relations Council
Suite #1
369 Queensway Avenue
Kelowna. B.C. V1Y BE6
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QETTER OF UNDERSTANDING O
BETWEEN

THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.

13 (KETTLE VALLEY)
14 (SOUTHERN OKANAGAN)
15 (PENT.ICTON)
21 (ARMSTRONG_-_SPALLUMCHEEN)
22 ~(VERNON )
23. (CENTRAL OKANAGAN)
77'ISUMMERLAND)
89 (SHUSWAP)

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523.
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

-64-

The parties hereby agree that in the event of the Employer's intent to utilize
any federal or provincial summer employment grant, the Union shall be notified
of the particulars of the description of additional work to be performed. -

O Within thirty (30) days thereafter the Union will agree to the project provided
that no regular employee is laid off as a result of the hiring of a student.
Layoff does not include the normal summer layoff of ten or eleven-month
employees except where such employee qualifies for the grant and prefers to
work. No rates of pay shall be less than that agreed upon in Schedule "A".

SIGNED at Kelowna, British Columbia.thi.s j`~ day of 1980.

FOR THE BOARDS FOR THE UNION

A. W. Akehurst 13. G. ThoYsteinson

t
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QETTER OF UNDERSTANDING O
BETWEEN

THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO. 13
SCHOOL DISTRICT NO. 14
SCHOOL DISTRICT NO. 15
SCHOOL DISTRICT NO. 21
SCHOOL DISTRICT NO. 22
SCHOOL DISTRICT NO. 23
SCHOOL DISTRICT NO. 77'
SCHOOL DISTRICT NO. 89

KETTLE VALLEY)
;SOUTHERN OKANAGAN)
PENTICTON)
;ARMSTRONG-SPALLUMCHEEN)
;VERNON)
;CENTRAL OKANAGAN)
;SUMMERLAND)
;SHUSWAP)

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

-65-

The parties hereby agree and understand that the BCSTA Non-Academic Group
Insurance Plan referred to in Clause 29(c)(i) of the collective agreement
shall mean the BCSTA Group Insurance Plan option having the benefits outlined
below:

Group Life and A.D. & D. Insurance

Employees without dependents $5,000

Employees with dependents 12 times annual basic wages raised to the
next higher even multiple of $500, subject
to a minimum amount of $10,000.

Employees with dependents are to be defined as:

a. Married employees

b. Any other employee who could claim a dependent under the Income Tax Act.

SIGNED at Kelowna, British Columbia this day of 1980.

FOR THE BOARDS FOR THE UNION

A. W. Akehurst B. G. Tho steinson

0
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BETWEEN

THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO. 13 (KETTLE VALLEY)
SCHOOL DISTRICT NO. 14 (SOUTHERN OKANAGAN)
SCHOOL DISTRICT NO. 15 (PENTICTON)
SCHOOL DISTRICT NO. 21 (ARMSTRONG-SPALLUMCHEEN)
SCHOOL DISTRICT NO. 22 (VERNON)
SCHOOL DISTRICT NO. 23 (CENTRAL OKANAGAN)
SCHOOL DISTRICT NO. 77'(SUMMERLAND)
SCHOOL DISTRICT NO. 89 (SHUSWAP)

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

Benefits Overhaul

The parties hereby agree to review the existing health and welfare package

O
subject to the following qualifications:

1. The Employers' overall cost of benefits is not to increase without the
consent of the Board of Directors.

2. The Employers' cost of the overall package are not to be transferred
to the employees.

3. Subject to (1) and (2) above, the overall cost share is to be 75% Employer
and 25% employee.

4. The Joint Committee of the parties shall be established to review the
consultant's proposals and recommend a health and welfare package for
implementation July 1, 1981.

5. Costs of the consultant shall be borne by the Employer.

z,4
SIGNED at Kelowna, British Columbia this' day of~ 1980.

t

FOR THE BOARDS

A. W. Akehurst

0

FOR THE UNION

B. G. Thors inson
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BETWEEN

THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO. 13'(KETTLE VALLEY)
SCHOOL DISTRICT NO. 14 (SOUTHERN OKANAGAN)
SCHOOL DISTRICT NO. 15 (PENTICTON)
SCHOOL DISTRICT NO. 21 (ARMSTRONG-SPALLUMCHEEN)
SCHOOL DISTRICT NO. 22 (VERNON)
SCHOOL DISTRICT NO. 23 (CENTRAL OKANAGAN)
SCHOOL DISTRICT NO. 77'(SUMMERLAND)
SCHOOL DISTRICT NO. 89 (SHUSWAP)

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

Job Review Committee

1. Within thirty (30)days of the signing of this Agreement the parties
shall each appoint three (3) members to a joint job classification

O committee.

O

2. The bargaining representatives of each party shall be ex-officio
members df the committee.

3. The functions of the committee shall be:

a. to review the finalized job descriptions currently being prepared
by the parties,

b. to define the present clerical categories in Schedule "A" of the
Agreement,

c. to resolve the reclassification requests outstanding as at this
date,

d. to resolve reclassification requests arising during the term of
this Agreement, and

e. to recommend a revised pay structure for clerical employees fore
implementation in the next Agreement.

4. Where the parties are unable to agree on items (c) on (d) above,
nonbinding advice shall be sought from a panel consisting of resource
persons, one appointed by each party.

... 'Cont'd.
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O Job Review Committee cont'd.

5. Where the parties are unable to reach.agreement on item (b) of paragraph 3
or on items (c) or (d) of paragraph 3 and paragraph 4 has been complied
with, the matter may be referred to arbitration.

6. The following timetable shall be observed:

a. appointment of committee - 30 days from signing

b. function 3(a) - on completion of the job descriptions

c. function 3(b) - within 30 days of completion of job descriptions

d. function 3(c) - within 30 days of (c) above

e: function 3(d) - within 60 days of request

f. function 3(e) - prior to commencement of negotiations for next
Agreement

7. Each party shall be responsible for the wages and expenses of its members
of the committee and its member of the resource panel.

8. Upward pay adjustment in paragraph 3(c) shall be effective in accordance
with the Employer's memo of February 15, 1979. Upward pay adjustments

O in paragraph 3(d) shall be effective the date of the written reclassifi-
cation request received by the Employer.

9. Downward adjustments shall be effective the date of appointment of a new
incumbent or..on implementation of a new pay structure, whichever is
earlier.

SIGNED in Kelowna, British Columbia this. day of 1980.

FOR THE BOARDS FOR THE UNION

A. W. Akehurst B. G. Thorsteins-on

C
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(LETTER OF UNDERSTANDING O
r

BETWEEN

THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO. 13 (KETTLE VALLEY)
SCHOOL DISTRICT NO. 14 (SOUTHERN OKANAGAN)
SCHOOL DISTRICT NO. 15 (PENTICTON)
SCHOOL DISTRICT NO. 21 (ARMSTRONG-SPALLUMCHEEN)
SCHOOL DISTRICT NO. 22 (VERNON)
SCHOOL DISTRICT NO. 23 (CENTRAL OKANAGAN)
SCHOOL DISTRICT NO. 77".(SUMMERLAND)
SCHOOL DISTRICT NO. 89 (SHUSWAP)

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523.
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

-69-

The parties hereby agree that the interpretation of "appropriate overtime rates"
in Article 17(c) of the Agreement with respect to part-time drivers working
less than eight-(8) hours per day shall be as follows:

1. School Districts No. 22 and No. 23 Onl

- Time and one-half for hours worked between the employee.s' regularly_
assigned hours and eight (8) hours on a normal working day.

- In accordance with Article 17(.a) for work beyond eight (8) hours on
a normal working day

- In accordance with Article 17 0) on Saturdays, Sundays and h.oli.days..

2. School Districts No. 13, No. 14, No. 21, No. 77 and No. 89

- Straight time for hours worked between the employees' regularly
assigned hours and eight (.8) hours on a normal working day-ay

-- In accordance with Article 17(a) for work beyond eight (8) hours on
a normal working day

- In accordance with Article 17(b) on Saturdays, Sundays and holidays.

SIGNED at Kelowna, British Columbia this Ii`
A 

day of 1980.

FOR THE BOARDS
r

O A. W. Akehurst

FOR THE UNION

~42 ~;,_

B. G. Thorstei.nson
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BETWEEN

® THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITEDFOR AND REPRESENTING:
THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO. 13 (KETTLE VALLEY)SCHOOL DISTRICT NO. 14 (SOUTHERN OKANAGAN)SCHOOL DISTRICT NO. 15 (PENTICTON)SCHOOL DISTRICT NO. 21 (ARMSTRONG-SPALLUMCHEEN)SCHOOL DISTRICT NO. 22 (VERNON)SCHOOL DISTRICT NO. 23 (CENTRAL OKANAGAN)SCHOOL DISTRICT NO. 77"(SUMMERLAND)SCHOOL DISTRICT NO. 89 (SHUSWAP)
AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATEDWITH THE CANADIAN LABOUR CONGRESS
The parties hereby agree that the retirement age referred to in Clause 29(e)
(vi) shall not have the effect of reducing the benefits which would have
been payable to any female employee on staff as at June 30, 1977. This shall
be interpreted to mean that any such employee who is eligible shall receive

® the retirement benefits in Clause 29(e) at age 55, all other conditions being
met.

SIGNED in Kelowna, British Columbia this /7 day of 1980.

FOR THE BOARDS FOR THE UNION

A. W. Akehurst B. G. orsteinson



COIJIVCIL

i

Mr. B. G. Thorsteinson
Canadian Union of Public Employees
#207, 1626 Richter Street
KELOWNA, B.C. V1Y 2M3

Dear Mr. Thorsteinson:

In keeping with the undertaking given during negotiations, notwithstandi.ng
the fact that they do not possess formal trades qualifications, the
incumbents Brill and Oslanski shall be classified as Maintenance Man I
(Qualified Tradesman).

© Yours truly,

Alan W. Akehurst
Labour Relations Officer

AWA/bjo

Lila G 17 t Of

#T ~J

British Columbia
© School Trustees Association

Okanagan
Labour Relations Council
Suite #1
369 9ueenswoy Avenue
Kelowno, B.C. V1Y 8E6
Telephone 763-8801 1



Mr. B. G. Thorstei.nson
Canadian Union of Public Employees
#207, 1626 Richter Street
KELOWNA, B.C. V1Y 2M3

Dear Mr. Thorsteinson:

In accordance with the undertaking given at the bargaining table, this
is to confirm that notwithstanding the provisions of Clause 21(c), the
following employees will be permitted to continue to accumulate sick
leave to a maximum of 240 days in accordance with the system prevailing
in School District 13 (Kettle Valley) prior to July 1, 1976:

Q C. Anschetz
0. Persing
-R. Fillmore
I. Terada

Yours truly,

Alan W. Akehurst
Labour Relations Officer

AWA/bjo

~C-C . 17 9F~

r d

S

© British Columbia
School Trustees Association
Okanagan
Labour Relations Council
Suite #1
369 Queensway Avenue
Kelowna, B.C. V1Y 8E6
Teleohone 763.8801
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OKANAGAN
LABOUR RELATIONS
COUNCIL

Mr. B. G. Thorsteinson
Canadian Union of Public Employees
#207, 1626 Richter Street
KELOWNA, B.C. V1Y 2M3

Dear Mr. Thorsteinson:

This letter will confirm the understanding reached during negotiations
for the collective agreement effective July 1, 1980 concerning the
payment of Maintenance Man II rates:

"The Boards agree that any employee working more than half-time

C on semi-skilled duties (mainly without supervision) will be
paid Maintenance Man II.. Semi-skilled duties do not i.nclude
the driving of a standard pick-up or van. Duties of Maintenance
Man II may include the direction of base-rate paid employees."

Yours truly,

Alan W. Akehurst
Labour Relations Officer

AWA/ bi o

_XM
British Columbia

(C̀ School Trustees Association
Okanagan
Labour Relations Council
Suite #1
369 Queenswoy Avenue
Kelowno, B.C. V1Y 8E6
Telephone 763-8801
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- 74 -

BETWEEN

THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO. 13 (KETTLE VALLEY)
SCHOOL DISTRICT NO. 14 (SOUTHERN OKANAGAN)
SCHOOL DISTRICT NO. 15 (PENTICTON)
SCHOOL DISTRICT NO. 21 (ARMSTRONG-SPALLUMCHEEN)
SCHOOL DISTRICT NO. 22 .(VERNON)
SCHOOL DISTRICT NO. 23.(CENTRAL OKANAGAN)
SCHOOL DISTRICT NO. 77 (SUMMERLAND)
SCHOOL DISTRICT NO. 89 (SHUSWAP)

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

In-Service Training

The parties hereby agree that one (1) day of in-service training per year

Q shall be provided to all employees.

The subject matter and timing of the training shall be determined locally
by the employer. It is understood that not all employees may receive
training on the same days nor will the subject matter necessarily be similar.
In-service training shall not interfere with the regular operation of the
school district.

~,,~~"SIGNED at Kelowna, British Columbia this / ~ day of 1980.

FOR THE BOARDS FOR THE UNION

R - W.'ALCehurst B. G. Thorsteinson

t
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BETWEEN
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THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION
(OKANAGAN LABOUR RELATIONS COUNCIL) ACCREDITED
FOR AND REPRESENTING:

THE BOARD OF SCHOOL TRUSTEES OF:

SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.
SCHOOL DISTRICT NO.

13 (KETTLE VALLEY)
14 (SOUTHERN OKANAGAN)
15 (PENTICTON)
21 (ARMSTRONG-SPALLUMCHEEN)
22 (VERNON)
23 (CENTRAL OKANAGAN)
77 ' (SUMMERLAND )
89 '(SHUSWAP )

AND

THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523.
OF THE CANADIAN UNION OF PUBLIC EMPLOYEES AND AFFILIATED
WITH THE CANADIAN LABOUR CONGRESS

The parties hereby agree that the seniority provisions of the collective agree-
ment shall be applied to construction employees in School District No. 22
(Vernon) as outlined in this memorandum notwithstanding any other provisions
of the collective agreement.

Earning of Seniority

Any construction employee having completed six (6) months continuous service
prior to June 30, 1978 will be placed on the seniority list with an effective
date of commencement of the six (6) continuous months. As of July 1, 1978
construction employees shall earn seniority in the same manner as all other
temporary employees under the Agreement.

Postings

Construction employees shall have the right to bid for any vacancies in the
bargaining unit and for such purposes their seniority shall be applicable.

Construction vacancies shall not be subject to Article 12 of the collective
agreement.

Layoffs

Article 11 shall not apply to layoffs of construction employees. Such employees
shall be laid off in reverse order of their seniority within the Construction
Department only, subject to job requirements, and shall not have the right to
bump employees in other parts of the bargaining unit. Likewise, employees
outside the Construction Department may not bump construction employees.

-c2
SIGNED at Kelowna, British Columbia this / day of 1980.

FOR THE BOARDS

V. W. kehurst

FOR THE UNION

B. G. Thorsteinson


