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COLLEC TLVE AGREEMENT

EFFECTIVE JULY 1, 1974 - JUNE 30, 1975

BETWEEN: THE BRITISH COLUMBIA SCHOOL TRUSTEES ASSOCIATION (PERSONNEL &
EMPLOYEE RELATIONS DIVISION) OKANAGAN BARGAINING UNIT
ACCREDITED FOR AND REPRESENTING:
The Boards of School Trustees of:

School District No., 15 §Penticton)
School District No, 22 (Vernon)
School District No. 23 (Central Okanagan)
School District No. 89 (Shuswap)
School District No. 77 (Summerland)
(hereinafter called the "Employer)

PARTY OF THE FIRST PART
AND: THE OKANAGAN VALLEY SCHOOL EMPLOYEES UNION, LOCAL 523 of the
Canadian Union of Public Employees and affiliated with the
Canadian Labour Congress

(hereinafter called the “Union")

PARTY OF THE SECOND PART

ARTICLE 1: PREAMBLE

WHEREAS it is the desire of both parties to this agreement:

1. To promote the harmonious relations and settled conditions of employment
between the Employer and the Union,

2, To recognize the mutual value of joint discussion and negotiations in
all matters pertaining to working conditions, hours of work and scale
of wages, etc,

3. To encourage efficiency in operation.

L, To promote the morale, well~being and securlty of all the employees in
the bargaining unit of the Union.

AND WHEREAS it is desirable that methods of bargaining and all matters
pertaining to the working conditions of the employees be drawn up in an
agreement.,

NOW, THEREFORE, the parties agree as followss
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ARTICLE 2: RECOGNI TION AND NEGOTIATIONS

(a) The Employer or anyone authorized to act on their behalf recognizes the
Union as the sole collective bargaining agency for its employees classified
and covered by this agreement and hereby consents and agrees to negotiate
with the Union or anyone authorized to act on behalf of the Union, in any
and all matters affecting the relationship between the parties to this
agreement, looking forward to a peaceful and amicable settlement of any
differences that may arise between them.

(b) No Other Agreement

No employee shall be required or permitted to make any written or verbal
agreement with the Employer or his representative which may conflict
with the terms of this collective agreement,
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ARTICLE 3: RIGHTS OF EMPLOYER

For the purposes of the epplication of this agreement, the "Employert
shall be the individual School Districts named in the Preamble to this
agreement.

The Union recognizes the rights of the Employer to operate and manage
the schools in accordance with its commitments and responsibilites, and
to make and alter from time to time rules and regulations to be observed
by employees: such rules and regulations shall not be contrary to any
provisions of this agreement.

The Employer shall always have the right to hire, assign, discipline
and discharge employees for proper cause, and such right shall not be
exercised in a manner inconsistent with the provisions of this agreement.
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ARTICLE L: NO DISCRIMINATION

The Employer, its servants and agents agree that there shall be no
discrimination, interference, restriction, or coercion exercised or
practiced with respect to any employee in the matter of hiring, wage
rates,; training, upgrading, promotion, transfer, layoff, discipline,
discharge or otherwise by reason of race, creed, colour, national
origin, political or religious affiliation, sex or marital status, nor
by reason of his membership in a labour union, and the employees shall
at all times and in like manner act in good faith toward the Employer.
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ARTICLE 5:  UNION SECURITY

Every employee who is now or hereafter becomes a member of the Union
shall maintain his membership in the Union as a condition of his
employment and every new employee whose employment commences hereafter,
shall within thirty (30) days after the commencement of his employment,
apply for and maintain his membership in the Union as a condition of his
employment.,
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ARTICLE 63 CHECKOFF OF UNION DUES

The Employer agrees to deduct from the pay of each member of the Union
employed by the Employer any monthly dues or assessments levied, in
accordance with the Union By-laws and owing by him to the Union.
Deductions shall be made from the payroll of each month and shall be

- forwarded to the Secretary-Treasurer of the Union not later than the
10th day of the month following, accompanied by a list of all
employees from whose wages the deductions have been made.
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ARTICLE 7: THE EMPLOYER SHALL ACQUAINT NEW EMPLOYEES

The Employer agrees to acquaint new employees with the fact that an
agreement between the parties is in effect, and with the conditions of
employment set out in Articles 5 and 6 dealing with Union Security and
Dues Checkoff.

New employeeé shall be presented with a copy of the agreement by the
Employer and with the name and address of the shop steward on
commencement of employment.
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ARTICLE 8: LABOUR MANAGEMENT NEGOTIATIONS

(a) (i) In the event that the Employer boards do not join together to

(b)

(e)

(d)

(e)

negotiate this agreement or a substitute thereof each Employer
board agrees to the appointment of a Labour Management
Negotiations Committee consisting of four (4) appointees of the
Employer and four (4) appointees of the Union.

(ii) 1In the event the Employer boards join together to negotiate this
agreement or a substitute thereof a Labour Management Negotiation
Committee shall be appointed consisting of (a) one Employer
appointee from each board and, (b) the President and Secretary of
the Canadian Union of Public Employees Local 523, plus one
appointee from each school district as Union appointees. Each
party shall notify the other party, in writing, of their appointees
and any subsequent changes thereof under Section (a) (i) and (ii)
of this Article,

Additional Representatives

Each party to this agreement shall have the right to have the assistance

of a representative when dealing or negotiating with the other party.

Meeting of Committee

In the event of either party wishing to call a meeting of the Committee,
the meeting shall be held at a time and place fixed by mutual agreement,
however, such meeting must be held not later than six (6) calendar days
after the request has been given,

Function of Bargaining Committee

All matters of mutual concern pertaining to rates of pay, hours of work,
working conditions, collective bargaining, etc., shall be referred to
the Bargaining Committee for discussion and settlement.,

Time Off for Meetings

Any representative of the Union on this Committee, who is in the employ
of the Employer, shall have the privilege of attending meetings of the
Committee held within working hours without loss of remuneration provided
the department head has prior notice.
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ARTICLE 9: DEFINITION OF EMPLOYEES

(a)

(b)

(d)

Regular Employees: are those employees who have been assigned to an
established position and who have completed three (3) months of
continuous service with the Employer. This includes full and part-time
employees.

Relief Emplayees: are those employees who replace any regular employee.
Relief employees shall not be placed on the regular seniority list until
they have completed six (6) months of continuous service or become
regular employees until they have been assigned to an established
position and have completed three (3) months of continuous service in
the established position.

Seasonal Employees: are those employees engaged for periods of less than
three (3) months for seasonal or specific projects unless by mutual
agreement the time is extended. Seasonal employees shall achieve
seniority rights after six (6) months continuous service.

Regular employees who are employed on a half-time basis or more shall
be eligible to all benefits provided by this agreement as the
conditions of the benefit contracts will permit or as specifically
provided in benefit clauses, provided however, that incumbent employees
who are employed less than half-time shall not incur any loss in
benefits only because of the introduction of this clause.
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ARTICLE 10: SENIORI TY

(a)

(b)

(c)

Seniority Defined

Seniority is length of service with the Employer and shall operate on a
bargaining unit-wide basis and any days actually worked as relief or
seasonal employee shall also be counted as time accumulated for seniority

purposes.

The Employer shall maintain a seniority list showing the date upon which
each employeefs service commenced. An up-to-date seniority list shall
be sent to the Union and posted on &1l bulletin boards in January of
each year.

Seniority for New Employees

Newly hired employees as defined in Article 9(a) and (b) shall be on a
probationary basis for a period of three months from date of hiring,
During the probationary period employees shall be entitled to all
rights and privileges of this agreement or as otherwise provided,
except with respect to discharge. The employment of such employees
may be terminated at any time during this period of three months
without recourse to the grievance procedure. After completion of the
trial period, seniority shall be effective from the original date of
employment.

Seniority During Absence

If an employee is absent from work because of sickness, accident,
layoffs, or leave of absence zpproved by the Employer, he shall not
lose seniority rights.

An employee shall lose his seniority in the event:

(1) He is discharged for proper cause and is not reinstated.

(ii) He resigns.

(iii) He is absent from work in excess of five (5) working days without

notifying the Employer unless such notice was not reasonably
possible.

(iv) After a layoff, he fails to return to work within seven (7)
calendar days, after being notified by registered mail to do so,
unless through sickness or other just cause. It shall be the
responsibility of the employee to keep the Employer informed of
his current address.

(v) An employee who is laid off shall not attain seniority recall
rights if employed for less than three (3) months and if he is
employed in excess of three (3) months he shall not retain
seniority rights if he is laid off and not re-employed within
ten (10) months after layoff.
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ARTICLE 10: SENIORITY - Cont'd.

()

Transfers and Seniority Outside the Bargaining Unit

No employee shall be transferred to a position outside the bargaining
unit without his consent. If an employee is transferred to a position
outside of the bargaining unit, or is granted leave of absence in
accordance with Article 22 (f) of this agreement, he shall retain his
seniority acquired at the date of leaving the unit, but will not
accumulate any further seniority. If such an employee later returns
to the bargaining unit, he shall be placed in a job consistent with
his seniority. Such reiurn shall not result in the layoff or bumping
of an employee holding greater seniority.

Retention of Seniority Rights

In the event that the Employer shall merge, amalgamate or combine any
of its operations or functions with another Employer, the Employer
agrees to the retention of seniority rights for all employees coming
within the new bargaining unit of the successor Employer.
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ARTICLE 11: LAYOFFS AND REHIRINGS

(a)

(b)

(e)

Layoff and Rehiring Procedure

Both parties recognize that job security should increase in proportion
to length of service. Therefore, in the event of a layoff, employees
shall be laid off in the reverse order of their seniority. Employees
shall be recalled in the order of their seniority, providing they are
qualified to do the work.

In the event of a reduction in the work force the Employer shall serve
written notice on those employees who will be laid off, as follows:

(i) Regular employees - not later than thirty (30) calendar days
prior to the effective date of layoff.

(ii) Other employees ~ who have completed three (3) months of
continuous service - not later than seven (7) calendar days prior
to the effective date of layoff, excepting in instances where the
employee has not been continuously employed for a period in excess
of seven (7) days when a prior notice will not be required.

Continuation of Benefits

The Employer agrees tc pay his share of the monthly premium up to

two months to the Medical Plan for regular employees laid off. In
the event of a longer layoff, employees so affected will be given the
right to continue their coverage through direct payments, provided the
plan permits such coverage.
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ARTICLE 12: PROMOTIONS AND STAFF CHANGES

(a) Employer Shall Notify Union

When a vacancy occurs the Employer shall notify the Union in writing
and post notice of the position in the Employer‘s office, shops, and
on all Union designated bulletin boards for a minimum of five (5)
working days in order that all members will know about the position
and be able to make written application therefor. Such notice shall
contain the following information: nature of position,; required
knowledge and education, ability and skills, shift and wage and salary
rate or range.

No advertisement for additional employees shall be made until after
such posting has been completed.

(v) Method of Making Appointments

Both parties recognize that job opportunity should increase in
proportion to length of service. Therefore, in making staff changes,
appointment shall be made of the applicant senior in service, and
having the required gualifications, fitness and ability. The
successful applicant shall be placed on probation for a period of
(:) three months., Conditional on satisfactory service, such trial

promotion shall become regular after the period of three months. In
the event the successful applicant proves unsatisfactory in the
position during the aforementioned trial period, he shall be returned
to his former position without loss of seniority or salary, and any
other employee promoted or transferred because of the rearrangement
of positions shall alsc be returned in his former position without
loss of seniority and salary.

(¢) Union Notification

The Union shall be notifed of all appointments, hirings, layoffs,
rehirings and terminations of employment.

(d) Disabled Employees® Preference

Any employee covered by this agreement who has given good. and faithful
service to the Employer and who, through advancing years or temporary
disablement is unable to perform his rezular duties, may be given the
preference of any light work available at the salary payable at the
time for the position to which he is assigned.
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ARTICLE 12: PROMOTIONS AND STAFF CHANGES ~ Cont‘d.

(e)

(£)

Promotions Requiring Higher Qualifications

In cases of promotion requiring higher qualification or certification,
the Employer shall give consideration to employees who do not possess
the required qualifications; but are preparing for qualification prior
to filling of a vacancy, Such employees will be given an opportunity
to qualify within a reasonable length of time and to revert to their
former positions if the required qualifications are not met within
such time.

Transfers

By mutual agreement between the Employer and the Union, an employee
may be transferred from one position to another in the same
classification within the school district:

(1) if it is considered he can better serve his employer in the new
situation, or it is proven that a move will be beneficial to the
employee,

(ii) An employee may be temporarily transferred for training in an
appropriate school.
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ARTICLE 13: GRIEVANCE PROCEDURE

(a) In order to provide an orderly procedure for the settling of grievances
the Employer acknowledges the right of the Union to appoint, or
otherwise select a Grievance Committee of three (3) members, whose
duties shall be to process any grievance in accordance with the
grievance procedure,

(b) The Employer shall recognize up to three (3) Shop Stewards appointed
or otherwise selected by the Union bargaining unit, whose duties shall
be to investigate and to attempt to settle disputes.

(¢) The Union shall notify the Employer in writing of the name of each
Grievance Committee member and Shop Steward before the Employer shall
be required to recognize him.

(d) The Grievance Committee and Shop Stewards selected according to (a)
and (b) hereof, shall not change so long as they remain employees or
until their successors are chosen.

(e) In order that the work of the Employer shall not be unreasonably
interrupted, the Shop Steward shall not leave his work without
obtaining permission of his supervisor, which permission shall be
given within an hour.

(£f) Should a dispute arise between the Employer and any employee(s) or
the Union regerding the interpretation, meaning, operation, or
application of this agreement, including any question as to whether
a matter is arbitrable; or where an allegation is made that this
agreement has been violated, or should any other dispute arise, an
earnest effort shall be made to settle the dispute in the following
manner;

Step 1:  The aggrieved employee(s) shall submit the grievance to the
Shop Steward. Grievances shall be initiated with all
dispatch but at all-times within thirty (30) days.

Step 2: If the Union Grievance Committee considers the grievance to
be justified the employee(s) concerned, together with his
Steward, shall first seek to settle the dispute with the
appropriate department head, who shall render his decision
within five (5) working days.

Step 3: Failing agreement being reached in Step 2, the grievance
shall be submitted in writing to the Secretary-Treasurer or,
in his absence, his delegate and a decision shall be
rendered within five (5) days.
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ARTICLE 13: GRIEVANCE PROCEDURE - Cont‘d,

(g)

(h)
(1)

(3)

Step 4: Failing a satisfactory settlement being reached in Step 3,
upon application the Union shall be granted a hearing at the
next meeting of the Employer., Union to receive decision of
the Employer within ten (10) days after the hearing.

Step 5: Failing a satisfactory settlement being reached in Step 4
the Union may, on giving five (5) days notice in writing to
the Secretary-Treasurer of its intention; refer the dispute
to Arbitration.

Where a dispute involving a question of general application or
interpretation occurs, Steps 1, 2 and 3 of this Article may be bypassed.

Replies to written grievences shall be in writing at all stages.

Grievances settled satisfactorily within the time allowed shall date
from the time that the grievance was filed.

The Employer shall supply the necessary facilities for the grievance
meetings.
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ARTICLE 1i: ARBI TRATION

(a) Composition of Board of Arbitration

When either party requests that a grievance be submitted to arbitration,
the request shall be made in writing addressed to the other party of
the agreement, Within five (5) days thereafter each party shall name
an arbitrator to an Arbitration Board and notify the other party of the
name and address of its appointee.

If the recipient of the notice fails to appoint an arbitrator, or if
the two appointees fail to agree upon 2 chairman within five (5) days,
the appointment shall be made by the Minister of Labour upon the
request of either party.

(b) Hho May be an Arbitrator

No person shall be selected as a member of an arbitration board who:
(1) is acting, or has within a period of six (6) months preceding
the date of his appointment acted in the capacity of solicitor,
legal advisor, counsel, or paid agent of either of the parties;
<:> (ii) has any pecuniary interest in the matters referred to the Board.

(¢) Board Procedure

The Board may determine its own procedure, but shall give full
opportunity to all parties to present evidence and make
representations to it. The Board shall commence its proceedings
within forty-eight (48) hours after the chairman is appointed. It
shall hear and determins the difference or allegation and render a
decision within ten (10) days from the time the chairman is appointed.
The decision of a majority shall be the decision of the Board.

(d) Decisions of the Board

The decision of the Board of Arbitration shall be final and binding
on all parties; but in no event shall the Board of Arbitration have
the power to alter, modify or amend this agreement in any respect.
Should the parties disagree as to the meaning of the decision, either
party may apply to the chairman of the Board of Arbitration to
reconvene the Board to clarify the decision, which it shall do within
three (3) days.

O
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ARTICLE 1i: ARBITRATION - Cont‘d.

(e) Expenses of the Board

Each party shall pay:
(i) The fees and expenses of the arbitrator it appoints.
(i1) One-half the fees and expenses of the chairman,

(£f) Amending of Time Limits -

The time limits fixed in both the grievance and arbitration procedure
may be extended by consent of the parties to this agreement.

(g) Witnesses

At any stage of the grievance or arbitration procedure, the parties may
have the assistance of the employee(s) concerned as witnesses and any
other witnesses, and all reasonable arrangements will be made to permit
the conferring parties or the arbitrator(s) to have access to any part
of the Employer’s premises to view any working conditions which may

be relevant to the setilement of the grievance.
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ARTICLE 15: DISCHARGE OR SUSPENSION

(2) Uarnings

thenever the Employer or a deputy deems it necessary to censure an
employee in a manner indicating that dismissal may follow any repetition
of the act complained of or omission referred to, or may follow if such
employee fails to bring his work up to a required standard by a given
date, the Employer shall within five (5) days thereafter give written
particulars of such censure to the Secretary of the Union.

(b)

Discharge .Procedure

(1)

(i1)

(iii)

A regular employee may be dismissed only for proper cause and
only upon the authority of the Employer or his agent., The
department head may suspend an employee but shall immediately
report such action to the Employer. When an employee is
discharged or suspended, he shall be given the reason in the
presence of his Steward. OSuch employee and the Union shall be
advised promptly in writing by the Employer of the reason for
such dismissal or suspension.

An employee considered by the Union to be wrongfully or improperly
discharged or suspended shall be entitled to a hearing under
Article 13, Grievance Procedure. Step 2 of the Grievance
Procedure shall be omitteéd in such cases.

Should it be found upon investigation that an employee has been
improperly suspended or discharged, such employee shall be
immediately reinstated in his former position, without loss of
seniority rating, and shall be compensated for all time lost in

an amount equal to his normel earnings during the pay period next
preceding such discharge or suspension, or by any other arrangement
as to compensation which is proper and ecuitable in the opinion

of the parties or in the opinion of the Board of Arbitration if

the matter is referred to such a Board.
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ARTICLE 16: HOURS OF WORK

(2)

(b)

(c)

(d)

Hours

QOther Than Office Employees

' The normal work week shall consist of five (5) eight-hour days from

Monday to Fridey inclusive,

Office Employees

The normal work week shall consist of five (5) seven-hour days from
Monday to Friday inclusive.

Notwithstanding any other provisions of this agreement, those employees
who of necessity regularly work on Saturday and Sunday shall have as
rest days two other consecutive days of the week. In such event,
Saturday and Sunday shall be considered working days and overtime rates
will not apply excepting for the time worked in excess of the normal
vork day. Their days off shall be considered as Saturday and Sunday
for overtime provision purposes. Weekend shifts shall only be
established where and when required for climatic or educational
requirements.,

Jorking Schedule

The Employer agrees, in consultation with the Union, to set forth the
working schedule of each department, hereinafter referred to as the
“"Hork Schedule”. The schedule shall be deemed to constitute Schedule
"B" of this agreement.

Minimum Hours

In the event of an employee starting work in any day and being sent
home before he has completed four (4) hours, he shall be paid for

four (4) hours. In the event that an employee reports for work but is.
sent home before commencing to work he shall be paid for two (2) hours
at reguler rates,

This clause shall not reguire a part-time employee to be paid for more
hours than is regularly required of his job.

Break Periods

All employees shall be permitted a ten (10) minute rest period both
in the first half and the second half of a shift.



ARTICLE 17: OVERTIME

(a) Overtime Rates on Heekdays

A1l time worked beyond the normal work day shall be deemed to be
overtime. Overtime shall be paid for at the rate of time and one half
for the first two (2) hours and double time after two (2) hours in any
one day or shift, Monday to Friday.

(b) Overtime Rates on Saturdays, Sundays and Holidays

Time worked on an employee's first day of rest (normally Saturday)
shall be paid at time and one half the standard rate of pay for the
first two (2) hours worked, and double time for every hour worked
thereafter. All time worked on an employee’s second day of rest
(normally Sunday) shall be paid at double the standard rate of pay
for every hour worked. Any employee who is required to work on a
holiday shall be paid &t the rate of double his standard rate of pay
for every hour worked, in addition to his regular holiday pay.

(¢) Minimum Call-Back Time

Every employee who is called out and required to work in an emergency

<:> outside his regular working hours shall be paid for a minimum of two
(2) hours at overtime rates, and shall be paid from the time he leaves
his home to report for duty until the time he arrives back upon
proceeding directly from work.

(d) Overtime During Layoffs

There shall be no extended amount of overtime worked in any operation
while there are employees on layoff in the same or similar type of
operations and who are qualified to perform the available work.

ARTICLE 18: DIFFERENTIAL PAY

Graveyard shift, fifteen cents (15¢) per hour.

Shift to be defined in Schedule 7B of this agreement.,

O
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ARTICLE 19: HOLIDAYS

All employees shall receive one day's pay for not working on the
following holidays:

New Year's Day Labour Day

Good Friday Thanskgiving Day
Easter Monday Remembrance Day
Queen's Birthday Christmas Day
Dominion Day Boxing Day

British Columbia Day

or any other day proclaimed by the Dominion or Provincial Government
as a holiday.

When any of the above holidays fall on a normal non-working day and

no other day is declared in substitution thereof, employees shall

receive a day off work in lieu of the holiday, at their regular rate of

pay; such day off to be taken at the discretion of the department head
~ concerned,
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ARTICLE 20: ANNUAL VACATIONS

(a)

(b)

(e)

(d)

After one years continuous service and in each year thereafter, every
employee shall be granted a period of vacation with pay as provided
below:

After 1-2-3-4 years continuous service - 2 weeks

4] 5 5t 9" " - 3 weeks
" lo 7 " " - L" weeks
13 20 1] " o - 5 weeks

Any employee not having a year of service prior to the commencement of
the vacation period shall be allowed vacations at the rate of one. (1)

working dey for each completed month of service but the total allowed

shall not extend beyond ten (10) working days.

An employee leaving the service at any time in his vacation year before
he has had his vacation shall be entitled to a proportionate payment of
salary or wages in lieu of such vacation. When an employee dies, his
estate shall be credited with the value of vacation credits owing to him.

Holidays During Vacation

If a statutory or declared holiday falls or is observed during an
employee's vacation period, he shall be granted an additional days
vacation for such holiday in addition to his regular vacation time.

Preference in Vacations

The months of July and August shall be the recognized vacation period
and whenever possible vacation shall be granted employees during these
months; however, by mutual agreement,; vacations may be arranged in any
other months of the calendar year. In the event of confliction of
vacation period preference,; the choice then shall be determined by
seniority of service.

Annual Vacation Pay for Regular Part-Time Employees

For the purpose of determining vacation pay for regular employees who
are not working full time the following formula shall apply:

1 - 5 years after appointment to regular staff - L% of annual earnings
11

6 — 9 1 W W 2 il - 6% 1 " 1)
10 - 19 " o i ] W i - 8% T & "
20 or more years " " o 2 - ]_0% 0 t "
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ARTICLE 21: SICK LEAVE PROVISIONS

(2)

()

(c)

(d)

Sick Leave Defined

Sick leave means the period of time an employee with three (3) months of
continuous service is permitted to be absent from work at his regular
rate of pay while ill, disabled,; quarantined or because of an accident
for which compensation is not payable under the Workmen‘s Compensation
Act.

Sick Leave Allowance Defined

Sick leave allowance means the number of days that an employee with three
(3) months continuous service has earned through service to his employer
and for which he will be entitled to sick leave at his regular rate of

paye.

Sick leave will not be paid during the first three (3) months of
employment; at the completion of three (3) months continuous service,
however, employees will be credited with sick leave accumulated
retroactive to the initial date of such continuous service,

Amount of Sick Leave Allowance

Sick leave allowance shall be earned by an employee with three (3)
months continuous service on the basis of one and one-half (1) days
for each month of service to his employer,

In any one year when an employee with three (3) months of continuous
service has not used his sick leave allowance or has used only a portion
of it, the entire unused allowance shall accumulate for his future use
to a maximum of 180 days.

Deduction shall be made from sick leave allowance on the basis of one
(1) day for each working day (exclusive of holidays) of sick leave
granted.,

Proof of Illness

An employee may be required to produce a certificate from a duly
qualified practitioner for any illness certifying that such employee
is unable to carry out his duties due to such illness.
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ARTICLE 21; SICK LEAVE PROVISIONS - Cont'd.

(e)

(£)

(g)

(h)

Sick Leave During Leave of Absence

When an employee with three (3) months continuous service is given leave
of absence without pay for any reason or is laid off on account of lack
of work and returns to the service of the Employer upon expiration of
such leave of absence or layoff he shall not receive sick leave allowance
for the period of such ebsence but shall retain his cumulative allowance,
if any, existing at the time of such leave or layoff,

Leave of Absence Without Pay

Leave of absence because of illness shell be granted without pay to an
employee who does not qualify for sick leave or who is unable to return
to work at the termination of the period during which he is entitled to
sick leave. Such leave of absence shall be limited to one (1) year.

At the end of one (1) year any extension can only be granted upon review
and by mutual agreement of the parties hereto.

Sick Leave Allowance Records

A record of all unused sick leadve allowance will be kept by the Employer.
The Employer shall advise each employee with three (3) months continuous
service annually of the amount of his accumulated sick leave allowance.
Any employee with three (3) months continuous service is to be advised,
on application, of the amount of his sick leave allowance,

All sick leave credits are cancelled upon termination of employment.
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ARTICLE 22: LEAVE OF ABSENCE

(2)

(b)

(c)

(a)

(e)

For Union Business

The Employer agrees that, where permission has been granted to
representatives of the Union to leave their employment temporarily in
order to carry on negotiations with the Employer, or with respect to a
grievance, they shall suffer no loss of pay for the time so spent.

Union Conventions

The Employer shall grant leave of absence without pay and without loss
of seniority to not more than two (2) employees in each school district
who have been elected or appointed to represent the Union at Union
conventions provided that the total leave per year to any employee shall
not exceed twenty-one (21) days.

Bereavement Leave

An employee with three (3) months continuous service shall be granted
a maximum of three (3) regularly scheduled consecutive work days leave
without loss of salary or wages in the case of the death of a parent,
wife, husband, sister, brother, child, grandchild, grandparent,
mother-in-law or father-in-law, Reasonable leave of absence shall be
granted for travel and estate affairs without pay and without loss of
seniority.

One-half (¥) day shall be granted without loss of salary or wages to
an employee with three (3) months of continuous service to attend a
funeral as a pallbearer, provided such employee has the approval of
his supervisor or departmeni head.

Compassionate Leave

Where an employece with three (3) months of continuous service makes
vritten application for compassionate leave because of serious illness
within his family and where such leave is approved by the Employer,
leave of absence with pay up t0 a maximum of twelve (12) days per year
wvill be granted. The employee may be required to produce a certificate
from a duly qualified medical practitioner as proof of such illness in
his family.

Jury Duty

The Employer shall pay an employee with three (3) months of continuous
service who is required to serve as a juror or court witness the
difference between liis normal earnings and the payment he receives. for
jury service or court witness., The employee will present proof of
service and the amount of pay received.
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ARTICLE 22: LEAVE OF ABSENCE - Cont‘d.

()

(g)

(h)

leave for Union Officers

Any employee who is elected or selected for a full time position with
the Union or. any body with which the Union is affiliated, or who is
elected to public office shall be granted leave of absence without pay
and without loss of seniority by the Employer for a period of one year.
Such leave shall be renewed each year during his term of office.

General Leave

Provided that adequate replacements are available, the Employer may
grant leave of absence without pay, for good and sufficient reason
acceptable to the Employer. Requests for such leave shall be made in
writing.

Periods of leave of absence without pay to a cumulative total in excess
of four (4) weeks in any one (1) calendar year shall not be counted in
the accumulation of seniority,; service or perquisites.

Maternity Leave

Bmployees shall be granted maternity leave in accordance with provisions
of the British Columbia “Maternity Protection Act¥,
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ARTICLE 23: PAYMENT OF WAGES AND ALLOWANCES

(a)

(b)

(c)

()

The indication of a job and accompanying wage rate in the Wage Schedule
shall not bind the Employer to create or fill any job.

Pay Days

The Employer shall pay salaries and wages semi-monthly in accordance
with Schedule "A" attached hereto and forming part of this agreement.
On each pay day each employee shall be provided with an itemized
statement of his wages and deductions.

Vacation Pay

Employees shall receive on the last office day preceding commencement
of their annual vacation any cheques which may fall due during the
period of their vacation.

Pay During Temporary Transfers

If an employee substitutes on any job during the absence of another
employee or performs duties of a higher classification, he shall
receive the rate for the job or his regular rate, whichever is the
greater.

Automobile Allowance

Employees shall not be required to supply a vehicle to perform their
duties as a condition of employment. Where an employee is requested
by the Employer to use his private automobile to carry out his duties,
however, he shall be paid an allowance of sixteen cents (16¢) per mile
for such mileage as might be incurred as a requirement of the Employer,
after July 1, 1974 for vehicles with net weight in excess of 3000
pounds.

Travelling between schools shall be payable within this provision, if
this is travelling done other than normal day to day conditions of
employment in the same locations. ‘

Mileage to and from the employee's place of residence shall be payable

under this provision if such mileage is incurred when the employee is
required by the Employer to use his private automobile to carry out
duties during a special "call-out” outside of the employee's regular
hours of work.
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ARTICLE 24: JOB CLASSIFICATION AND RECLASSIFICATION

When the duties in any classification are changed or when any position
not covered by Schedule A" is established during the life of this
agreement, the'rate of pay shall be subject to negotiations between the
Employer and the Union. If the parties are unable to agree as to the
classificatioen and/or rate of pay of the job in question such dispute
shall be submitted to negotiation and arbitration. The new rate shall

become retroactive to the time the position was first filled by an
employee,
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ARTICLE 25: SUPPLEMENTA TION OF COMPENSATION AWARD

An employee prevented from performing his regular work with the
Employer on account of an occupational accident that is recognized by
the Workmen®'s Compensation Board as compensable within the meaning of
the Compensation Act, shall receive from the Employer the difference
between the amount payable by the Workmen's Compensation Board and his
regular salary to a maximum of six (6) months.
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ARTICLE 26: CHANGES THROUGH MECHANIZATION AND TECHNOLOGY

No regular employee shall be dismissed because of mechanization, or
technical change unless through discussion between the Employer and
the Union, agreement has been recached.

In the event that the Employer should introduce any technological
methods or mechanization which require new or greater skills than are
possessed by an employee under the present method of operation, such
employee shall, at the expense of the Employer undergo a period of
training during which time he will have the opportunity of becoming
fully qualified. Prior to entering into the training period,
discussion shall take place between the parties to this agreement in
order to determine the manner and method of replacing the employee
while he is undergoing training and the job to which the employee may
return should he be unsuccessful in his training.
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ARTICLE 27: SEVERANCE PAY

If, as a result of the Employer ceasing all or part of the operations,
or merging with another Employer, or if by reason of any changes in
operating methods, the Employer is unable to provide work for a
displaced employee with five (5) or more years of service, with no
reduction in pay in a comparable class of work, the employee shall be
given thirty (30) days notice and severance pay on the basis of one
(1) weeks pay, at the regular rate of the position last occupied, for
every year of completed service with the Employer.
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ARTICLE 28: SAFETY

(a)

(b)

The Union and the Employer shall co-operate in continuing and
perfecting the safety measures now in effect.

A Safety Committee shall be established and composed of two (2)
representatives appointed by the Employer and two (2) representatives
of the Union,

The Safety Committee shall hold meetings as requested by the Employer
or the Union and all unsafe or dangerous conditions shall be taken up
and dealt with at such meetings.

Minutes of all Safety Committee meetings shall be kept and copies of
such minutes shall be sent to the Employer and the Union, and posted
on all Union bulletin boards.
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ARTICLE 29: BENEFT TS

(a) Pension Plan

Regular employees shall participate in the existing pension plan in
accordance with the terms of the plan and in any future plan that may
be entered into by mutual agreement by the parties hereto.

(b) Medical Insurance

The Employer shall contribute fifty percent (50%) of the premiums of the
recognized medical plan for all regular employees. In the case of
absence for illness, the Employer contribution will be paid for a
maximum of one year from commencement of illness. Thereafter, and for
the full period of any other absence, the employee may pay the full
premiums through the Employer if he so desires, provided it is
permissible under the plan.

(¢) Group Life Insurance

(i) In School Districts #15 (Penticton), #23 (Central Okanagan),
#89 (Shuswap) and #77 (Summerland) the following shall apply:

(:> Regular employees shall participaste in a mutually agreeable Group
Life and Accidental Death and Dismemberment insurance policy with
the Employer and employee each paying fifty percent (50%) of the
regular monthly premiums. Dividends from the policy may be
allowed to accrue but shall only be used for the improvement of
the Group Life Plan, as may be mutually determined between the
Employer and the Union from time to time.

(ii) In School District #22 (Vernon) the following shall apply:
Regular employees shall participate in a mutually agreeable
Group Life Policy and Accidental Death and Dismemberment Policy
with the Employer and employee each paying 50% of the net
monthly premium.

(d) Unemployment Insurance

All employees shall be covered by the provisions of the Unemployment
Insurance Act, and the Employer agrees that no further certificates
will be issued exempting employees from coverage.

(e) Retirement Benefits

(i) Retirement shall be in accordance with the provisions of the
Municipal Superannuation Act.

(:) In School Districts #15 (Penticton), #23 (Central Okanagan),
#89 (Shuswap) and #22 (Vernon) the following shall apply:

(ii) Upon retirement of an employee who is not contributing to Municipal
Superannuation, he shall be granted one and one-half (1}) days pay
for every month of service with the Employer school board.
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ARTICLE 29: BENEFITS - Cont‘'d.

(iii) Upon retirement of an employee who is contributing to Municipal
Superannuation he shall receive one (1) weeks pay for every year
of service with the Employer school board.,

(iv) Payment of benefits in the two preceding peragraphs of this
section is to be based on the rate of pay effective immediately
preceding such retirement.

In School District :#77 (Summerland) the following shall apply:

ii. Uponretirement of an employee who is not contributing to Municipal
Superannuation, he shall be granted one and one-half (1}) days pay
for every month of service with the Employer, provided that notice
of such retirement is given to the Employer prior to January lst
in the year that retirement is to become effective.

iii, Payment of benefits in the preceding paragraph of this section is
to be based on the rate of pay effective immediately preceding
such retirement.

In School Districts 715 (Penticton), #23 (Central Okanagan),
#89 (Shuswap), #22 (Vernon) and #*77 (Summerland) the following shall
apply:

(v) The benefits provided in this section shall apply only to employees
with a minimum of eight (8) years service with the Employer school
board and shall extend to and include a maximum of twenty (20)
years service, however, any employee having accumulated benefits
in excess of thet provided by the twenty (20) year meximum shall
retain his total accumulation as calculated on December 31, 1969,

(vi) Male employees will be deemed to have retired if they resign after
having attained age sixty (60); female employees will be deemed
to have retired if they resign after having attained age
fifty-five (55).

(vii) In the event of the death of an employee prior to his retirement
any benefit accrued under this provision shall be paid to those
relatives of the employee, if any, who are directly dependent on
the employee's salary for their livelihood,
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ARTICLE 30: GENERAL CONDI TIONS

(a) Proper Accommodation

Proper accommodation shall be provided for employees to have their meals
and keep their clothes.

(b) Bulletin Boards

The Employer shall provide bulletin boards in all shops and offices
upon which the Union shall have the right to post notices of meetings
and such other notices as may be of interest to the employees. Such
bulletin boards shall be placed in a prominent place for all employees
to see.

(c) Fire Insurance

The Imployer shall provide fire insurance covering the tools owmed by
employees while used in performance of their duties with the Imployer.

d) Strike at Employer's Prernises
(

Employees shall not be required to cross picket lines established at
the premises of the Employer or at firms with whom the Employer
conducts business. However, essential services shall be maintained,

(e) Instructional Courses

The Employer agrees to pay the full cost of any course of instruction
required by the Imployer for any employee to better qualify the

employee to perform his job., Such payment .shall be made upon successful
completion of the course.

(f) Clothing Allowance

All employees, upon becoming regular employees, shall be provided with
an irnitial issue of two pairs of trousers and three shirts. Thereafter
an issue will be made on February 1lst of each year of one pair of
trousers and three shirts, By mutual agreement, the type of clothing
provided may be varied to suit particular circumstance.
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ARTICLE 31: PRESENT CONDITIONS AND BENEFITS

All rights, benefits and working conditions which employees now enjoy,
receive, or possess as employees of the Employer shall continue to be
enjoyed and possessed insofar as they are consistent with this agreement
but may be modified by mutual asgreement between the Employer and the
Union.

ARTICLE 32: SUBCONTRAC TING

The following provision. shall apply in School Districts #22 (Vernon)
and #23 (Central Okanagan) only:

The Employer agrees that work or services presently performed or
hereafter assigned to the collective bargaining unit shall not be
subcontracted, transferred, leased, assigned, or conveyed, in whole or
in part, to any other plant, person, company, or non-unit employee
excepting:

(a) that the Employer reserves the right to subcontract the operations
of school buses, provided the Union is notified at least six (6)
months in advance and agreement is reached through negotiations
between the parties to this agreement, and,

(b) in instances where the Employer feels that any operation presently
performed within the bargaining unit could be more efficiently
perfermed in some other manner the Employer mey, in consultation
and by agreement with the Union, subcontract that particular
operation.
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ARTICLE 33: GENERAL

Whenaver the singular or masculine is used in this agreement, it shall
be considered as if the plural or feminine has been used where the
context of the party or parties hereto so require.

<:> ARTICLE 34: TERM OF AGREEMENT

This agreement, unless changed by mutual consent of both parties hereto,
shall remain in effect for one (1) year commencing July 1, 1974 through
the period ending June 30, 1975, but shall not terminate at the
expiration of that period unless notice in writing of the termination
has been given by one party to the other party during the four (4) month
period immediately preceding June 30, 1975, If no such notice is given,
this agreement shall remain in effect from year to year until
termination by either party upon notice in writing to the other party
during the four (4) monih period immediately preceding the 30th day of
June in any one year. If no agreement is concluded at the expiration
of this agreement and nsgotiations are continued, this agreement shall
remain in effect up to the time a subsequent agreement is reached or
until negotiations are discontinued by either party.
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IN WITNESS WHEREOF both parties hereto have executed these presents:
Signed this 6 day of January s 1975,
SIGNED FOR THE EMPLOYER: SIGNED FOR THE UNION:
"RENDINA HAMILTON* "E, M. EMBLETON"
Chairman, SD#15 (Penticton) President.
"N. C. HYSSOP” "A. G. CARMICHAEL"
Secretary-Treasurer. Secretary.

C
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SCHOOL DISTRICT NO. 89 (SHUSWAP)

WAGE_SCHEDULE "An

Effective

Category Jul. 1/74  Jan. 1/75  Apr. 1/75
Custodian ,
(No papers required) $ T70/4.45 $ 793/4.58 $ 833/L.82
Custodian

(Class B papers required) 816/4.72 840/1..86 882/5.10
Custodian Supervisor 1048/6.06 - 1079/6.24  1133/6.55
Bus Driver combined with Custodian ﬁ

or Maintenarice Labourer 858/4,.95 88L/5,11 928/5.36
Bus Driver Mechanic 998/5.77  1027/5.94  1078/6.23
Assistant Bus Foreman—-Mechhanic-Driver 1047/6.05 1078/6.23 1132/6. 54
Bus Driver K13/ 5.47 487/5.63 511/5.91
Bus Foremen-Mechanic 1136/6.57  1170/6.76  1229/7.10
Maintenance Man I ,

(Qualified Tradesman) 1049/6.06  1080/6.24  1134/5.55
Meintenance Man II 869/5.02 895/5.17 940/5.43
Maintenance Foreman 1073/6.,20  1105/6.38  1160/6.70
tility Man 869/5.02  895/5.17  940/5.43
Groundsman 770/ Lo 45 793/4.58 - 833/).82
Grounds roreman 914/5.28 942/5.45 989/5.72
Grounds - Supervisor 1048/6.06  1079/6.24  1133/6.55
Casual Labour (Summer Student Help) 738/L,.27 671/L.. 140 801/4.63
Driver Training Instructor 6,67 6.87 7.21

Rates for Leadman

nffective

Effective

Leadmen shall receive not less than ten percent (10%) above the highest rated
classification under their supervision. Leadmen must be designated by the
Superintendent or his Assistant. However, an employee shall not be considered
es responsible for men working with him unless he is designated as the Leadman,

Construction

Erployees assigned to new construétlon, vhere the project is over Ten Thousand
Dollars ($10,000), will be paid Fifteen percent (15%) above their basic
rate, effective July 1, 197h



SCHOOL DISTRICT NO. 89 (SHUSWAP)

SCHEDULE "B"

This Schedule is written pursuant to Article 16(b) of the agreement and any

changes in the Schedule shall be determired by the Employer after
consultation with the Union.

WORK SCHEDULE

Custodians (Full~Timgl

Regular afternoon or graveyard work schedules will normally be eight (8)
hours straight time with ore-half (&) hour off for lunch, that is working
time will be seven and one-half (7%) hours.

Where more than one full time custodian is employed in a school or a school
complex, one work schedule will be established with hours 12:30 p.m. to
8:30 p.m.

Bach additional custodian will be on a 3:00 p.m. to 1ll: OO p.m. work schedule
and the employees on the schedule will alternate.,

All regular elementary work schedules will be 2:00 p.m. to 10:00 p.m.

Where there are special circumstances such as Adult Education classes or
other use of school facilities, it is agreed that no overtime will be
turned in for the period from 10:00 p.m. to 10:15 p.m. -After 10:15 p.m.
and until 10:30 p.m., one-half overtime may be turned in.

Weekend custodians on graveyard shifts will not alternate. The graveyard
shift will commence at 8:00 p.m. Friday. Two eight (8) hour shifts will

-be worked commencing Friday at 8:00 p.m. to 4:00 a.m. and commencing

Saturday at 8:00 p.m. to 4:00 2.m. and one four (4) hour shift commencing
Sunday at 8:00 p.m. to 12:00 midnight.

Bus Drivers Combined with Custodians, Groundsmen or Maintenance Labourers
(Full Time)

Y

These work schedules shall be established subject to the particular
circumstances of each position. Total time worked will normally be eight
(8) hours, Where custodians' work schedules involve evening work, one-half

(#) hour will be allowed for lunch and total working time will be seven and
one-half (7%) hours.

Bus Drivers Lgart Time)

Bus drivers' work schedules shall be governéd by the routes to which they
are assigned,

Maintenancemen, Utility Msn, Groundsmen (Full Time)

These work schedules shall start at 8:00 a.m. and finish at 4:30 p.m. with
one-half (3;) hour off for lunch.



SCHOOL DISTRICT NO. 89 (SHUSWAP)

WAGE SHEDULE nAv

Categories of employees as previously described will be paid according to the

O

fol\lowing scale: )
Scale of Wages
e S Effective  Effective  Effective
Employee = Experience Jul. 1/74  Jan. 1/75  Apr. 1/75
1 0 $485/3.19  $500/3.28 = $525/3.45
_________ L Lol ___ 52350 _ 5183.60 _ _ 515/3.18.
2 0 55./3.64  571/3.76  600/3.94
_________ L .. _f01/3.95 _ _619/k.07 _ _ 650/4.27_
3 0 624/1,.11 643/1.23 675/ko by
1 670/Lall 690/b.5L  T25/4.TT
_________ 2 i _MI/T2 _ _738[4.85 _ _ T775/5.10_
L 0 740/4., 87 762/5.01 800/5.26
1 786/4.17  810/5.33  850/5.59
_________ 2 _.___B2/5.41  857/5.6h __ 900/5.92_

RECOGNITION OF EXPERIENCE

- There will be no recognition of experience for persons employed less than
one-quarter time. ‘ '

- Persons employed from one-quarter time to half-time will be given credit
for one year experience after two years of service. '

- Persons employed half to full-time will be given credit for one year
of experience after one year of service,

- The above fraction of time will be based on the school year, September
1st to June 30th,



SCHOOL DISTRICT NO. 15 (PENTICTON)

WAGE SCHEDULE "A*

Categogz

Custodian
(No papers required)

Custodian-Engineer
(Class B papers required)

Custodian-Engineer
(4th class or better required)

Maintenance Man I
(Qualified Tradesman)

Maintenance Man II
Groundsman-Helper

Custodian - Female - 20 hours per
week(regular part time)

Casual Labour II
Casual Labour I
(Summer Student Help Only)

Rates for Leadmen

Effective Effective Effective
Jul. 1/74  Jan. 1/75  Apr. 1/75
$770/L.45  $793/L.58  $833/L.82
816/L.72 840/ 1. 86 882/5.10
854/1.9L 880/5.09 924/5.3L
1049/6.06  1080/6.2L  1134/6.55
869/5.02 895/5.17 9L0/5.43
770/ Lo 15 793/4. 58 833/L.82
385/L.45  397/L.58  K17/L.82
770/Le 45 793/4.58 833/4.82
738/4.27 801/4.63

761/L.40

Leadmen shallbreceive not less than ten percent (10%) above the highest

rated classification under their supervison.
by the Superintendent or his Assistant.

Leadmen must be designated
However, an employee shall not be

considered as being responsible for men working with him unless he is

designated as the Leadman.



SCHOOL DISTRICT NO. 15 (PENTICTON)

SCHEDULE B

This Schedule is written pursuant to Article 16(b) of the agreement and any
changes in the Schedule shall be determined by the Employer only after
consultation with the Union.

SHIFTS
Normal shifts are as followss
7.00 a.m. to 3,30 p.m. 1 hour off for lunch
3.00 pom. to 11.00 p.m. lunch time included and must be eaten

on the premises

8,00 a.m. t0 4.30 p.m. % hour off for lunch

S~ Other than normal shifts

4.00 p.m. to 12,00 midnight

Split shifts shall be limited to two parts and all shifts shall be worked
eight (8) hoursin a twelve (12) hour period.

O



