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Attachment 2: Template Local Bargaining Plan 
 

SCHOOL DISTRICT NO. (58) NICOLA-SIMILKAMEEN  
 

TEACHER BARGAINING PLAN 2019 
 

 
The following bargaining plan is to address the upcoming round of negotiations between 
School District No. (58) Nicola-Similkameen and Nicola Valley and Princeton Teachers’ 
Unions (union local).  

This plan is consistent with the matters that may be bargained locally as outlined in LoU 
No. 1, Appendix #2 of the Provincial Collective Agreement and is consistent with the 
Mandate as outlined in the Employer’s Guide to Collective Bargaining, 2019 Sustainable 
Services Negotiating Mandate (“Mandate 2019”). 

Guiding Principles:  

1) To modernize the collective agreement to so that its language is consistent with the 
current legislation. 

2) To ensure an effective and efficient workplace that maintains or increases our ability 
to provide an enhanced learning environment while balancing the rights of the 
employees. 

 

Broad Objectives: 

1) To update stale and outdated language. 

2) To maintain or increase the flexibility needed to ensure for effective learning 
environments in order to meet the needs of students. 

Communication Plan: 

External communication will be coordinated by the Superintendent, Stephen McNiven 
and Board Chair, Gordon Comeau.  Internally there will be regular updates to the Board 
during the in-camera Board meeting.  
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Proposals: 

Note: Proposals should address only Local Matters per LoU No.1 Appendix 2  

Article # Article Name General outline of proposed 
changes; alternatively, you 
can provide proposals in the 
same format as you table with 
the union  
(see examples below) 

Rationale for 
the changes/ 
proposal 

General  Updating Language 
 
Replacement of administrative 
officer with principal or designate 
when referencing school-based 
administration 
 
 
 

Local 
Housekeeping. 
 
Updating for 
local matters, 
local language 
only. 

A.23 Teachers’ 
Assistants 

Updating Language 
 
Replacing “special education 
assistants” with education 
assistants. 
 
Replacing the “administrative 
officer” with principal or 
designate 
 

Local 
Housekeeping 

D.30 Occupational 
Health and 
Safety 
Committee 

Updating language 
 
WBC to WorksafeBC 

Local 
Housekeeping 

E.20.1 Posting of 
Positions 

The posting will be at the school 
at least one day prior to the 
vacancy being advertised 
outside of the district. 

Does not align 
well with 
electronic 
posting 
process. 
 

E.26 Discrimination The employer agrees in 
exercising its personal 
management responsibilities that 
there shall be no discrimination 
exercised or practiced with 
respect to any employee by 
reason of age, race, creed, color, 
ancestry, national origin, religion, 
lawful political affiliation or 

Aligning 
Language with 
District Policy, 
Canadian 
Charter of 
Rights and the 
Freedoms and 
the B.C. Human 
Rights Code, 
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activity, lawful sexual orientation, 
sex, marital or parental status, 
physical handicap, nor by reason 
of his membership or activity in 
the union. 
 
Updated Language 
 
in accordance to the letter and 
the spirit of the Canadian 
Charter of Rights and the 
Freedoms and the B.C. Human 
Rights Code,  
 

 

 

Notices to Change Practice/Estoppel1  

 

No changes to practice that might require serving estoppel notice is being considered. 

 

From the Union Local: Expected Bargaining Priorities 

 

During the last round of bargaining the following proposals were brought forward: 

A.27 Copy of Agreement 

A.30 Internal Mail 

New Article – Purchase Plans For Equipment 

D.27 Staff Meetings 

E.25 Personnel Files 

A.25 No Contracting Out 

A.26 Teachers’ Assistants 

A.28 Staff Orientations 

                                                 
1Notice Issues/Estoppel - During the term of a collective agreement, employers may develop or operate 

under practices that do not conform to the collective agreement. Where the union has an expectation that 
the practice will continue, the employer may be prevented from reverting to the terms of the collective 
agreement unless it provides notice to the union during a period of collective bargaining. The notice would 
give the union an opportunity to negotiate the change in order to maintain the practice. 
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A.32 Access to Information 

A.34 Local Union School Staff Representatives 

C.20 Layoff, Recall, and Serverance 

E.30 Posting of Positions 

E.21 Filling of Vacancies 

E.22 Reassignment 

 


