
 

 

 

 Local Bargaining Plan 
 

SCHOOL DISTRICT NO. (19) REVELSTOKE  
 

TEACHER BARGAINING PLAN 2019 
 

 
The following bargaining plan is to address the upcoming round of negotiations between 
School District No. 19 (Revelstoke) and the Revelstoke Teachers’ Association.  

This plan is consistent with the matters that may be bargained locally as outlined in LoU 
No. 1, Appendix #2 of the Provincial Collective Agreement and  is consistent with the 
Mandate as outlined in the Employer’s Guide to Collective Bargaining, 2019 Sustainable 
Services Negotiating Mandate (“Mandate 2019”). 
 
 
Guiding Principles:  

To ensure that management rights are protected in all areas related to students, and 
their learning.  
 
 

Broad Objectives: 
Having reviewed local matters language, we are prepared to carry forward current 
language into the next Collective Agreement.  
 

 

Communication Plan: 
Regular updates will be communicated to our district leadership team and to the 
Board of Education.  

 
 
Proposals: 

None 
 
 

Notices to Change Practice/Estoppel  
None   
 
 

From the Union Local: Expected Bargaining Priorities 
Not at this time. 


